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Dear Parents, 
 
The staff of Rincon Vista Middle School is pleased to give this agenda to your child.  
3)/4+()0!',+!+5%+6)+4!)*!7'8+!9)!:9)7!)7+.!')!067**&!+'67!4';!'(4!4/,9(<!+'67!6&'00!
%+,9*4.  Consistent use of it, with encouragement from you, will help ensure greater 
success in school this year.   
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•! It is an organization tool for your child.  
 
•! It is a home to school and/or school to home communication tool regarding 

assignments, due dates, and extracurricular activities for you and your child’s 
teachers.  
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•! Review the features of the agenda with your child.  It contains the school 
handbook and assignment calendar.  Please be sure to discuss the Roadrunner 
Guidelines and Conduct Consequences with your child.   

 
•! You may also use this agenda to communicate with teachers.  Each page of the 

assignment calendar provides space for parent and teacher comments. Homework 
and study assignments are to be written on the assignment calendar in the 
appropriate spaces each day. Teachers will periodically communicate with you on 
these pages and may require your signature.  

 
•! Please let us know that you have reviewed the handbook and the importance of 

this agenda with your child by signing at the bottom of this page.  Please feel free 
to add your comments in the space provided.  NOTE: Please do not remove this 
page from the agenda. Teachers will check for your signature. 

 
Thank you, 
The Rincon Vista Middle School Staff 
 
B+0-! #! 7'8+! ,+89+:+4! '(4! /(4+,0)'(4! )7+! 7'(4C**A! '(4! '<+(4'-! '(4! #! 7'8+!
4906/00+4!9)!:9)7!.;!679&41!
 
 
 Student Signature Parent/Guardian Signature 
 
We invite your comments: 
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Vail School District  

Telephone Number Directory 
http://www.vail.k12.az.us 

 
 
Vail School District 879-2000 
 Superintendent 879-2003 
 Business Office 879-2021 
 Community Services  879-2030 
 Curriculum & Instruction Department 879-2038 
 Food Services, Sodexho 879-2035 
 Human Resources Department  879-2064 
 Preschool Services   879-2084 
 Safe Schools Hotline 879-1111 
 Special Education Department 879-2051 
 Transportation Department 879-2465  
 Vail School District Fax 879-2001 
 
Elementary Schools 
 Acacia 879-2200 
 Civano Community School K-8 879-1700 
 Copper Ridge TBD 
 Cottonwood 879-2600 
 Desert Willow 879-2300 
 Esmond Station K-8 879-3400 
 Mesquite 879-2100 
 Ocotillo Ridge 879-3600 
 Senita Valley 879-3100 
 Sycamore 879-2500 
 Vail Academy and High School K-12 879-1900 
 
Middle Schools 
 Civano Middle School 879-1704 
 Corona Foothills Middle School 879-3500 
 Desert Sky Middle School 879-2700 
 Old Vail Middle School 879-2400 
 Rincon Vista Middle School 879-3200 
 Vail Academy and High School K-12 879-1900 
 Vail Blended Learning 879-3959 
 
High Schools 
 Andrada Polytechnic High School 879-3300 
 Cienega High School 879-2800 
 Empire High School 879-3000 
 Pantano High School 879-3940 
 Vail Academy and High School K-12 879-1900 
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VAIL SCHOOL DISTRICT  
  

“Where Education is a Community Effort “ 
 

Mission Statement 
It is the mission of the Vail School District to provide parents with safe and nurturing school communities, 
where their children can obtain a quality education. 
 

Guiding Principles 
OUR SCHOOLS ARE COMMUNITIES OF LEARNERS.   We define a community as a place where each 
individual is important and has something valuable to contribute to others in the community.  We believe that 
learning is a lifelong activity.  We are all learners.  We expect parents, staff members and volunteers to model this 
belief for students.   
 
WE CARE ABOUT STUDENTS.  We believe that each student should be given the opportunity to be educated 
in a physically and emotionally safe, personalized, and caring environment.  
 
ONE OF OUR HIGHEST PRIORITIES IS KEEPING CLASS SIZES SMALL.   Working with students in 
smaller groups increases opportunities for learning, personal attention, a sense of belonging and the development 
of a supportive classroom community. 
 
WE ARE COMMITTED TO FISCAL RESPONSIBILITY.  We are entrusted with using public resources to 
provide a quality education for our students.  We carefully develop priorities based on student needs, legal 
responsibilities and cost-effective methods.   
 
WE ARE RESPONSIBLE TO OUR LOCAL COMMUNITY.   Our schools are the centers of the community.  
We actively seek community involvement.  And, we respond to community needs.  
 
WE RESPECT PARENTS AND THEIR VALUES.   We operate on the behalf of parents.  It is our 
responsibility to assist parents in the education of their children.  We value parental involvement, and make every 
reasonable effort to address and respond to parental concerns.   
 
SMALL SCHOOLS ARE THE BEST PLACES TO DEVELOP CARING COMMUNITIES OF 
LEARNERS.  We like the atmosphere of a small school that has been developed into a positive, healthy 
community.  We prefer small schools.  We seek to create that small school atmosphere in all of our schools, 
regardless of the size that growth and economics may force them to become. 
 
WE BELIEVE LEARNING EXTENDS WELL BEYOND THE CLASSROOM.  Our educational program is 
enriched and extended with opportunities such as:  field trips, recreational activities, academic competitions and 
club activities. 
 
WE UPHOLD TRADITIONAL VALUES SUCH AS RESPECT, PERSONAL AND SOCIAL 
RESPONSIBILITY, HONESTY AND HARD WORK.   We model socially responsible behavior, expect it from 
each student and make it part of our curriculum.  We believe these traditional values have served our society well 
in the past, are cherished by our community and are important to our future. 
 
WE ARE CONTINUALLY IMPROVING.   We are never content with the status quo in our operations or in our 
curriculum methods.  We recognize that we live in a changing world and we respond to those changes.  And, we 
are constantly looking for better and more efficient ways to accomplish our mission. 
 
WE VALUE OUR EMPLOYEES.   We specifically and carefully select our staff on the basis of their ability to 
carry out the mission and guiding principles described above.  We hire the best people suited for the task.  We 
respect their expertise and depend on them to work with parents to make our vision for a community of learners 
a reality. 



 

The Mission of Rincon Vista Middle School is to: 
Cultivate positive relationships among students, parents, staff, and the community 

Strive to achieve academic excellence 

Demonstrate respect, trust, caring, and responsibility 

Provide a safe and nurturing environment 

 
 

STUDENT ATTENDANCE   
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ATTENDANCE 
 
Regular attendance contributes to success in school.  
At Rincon Vista Middle School, attendance is one of 
our highest priorities. 
 
A close correlation between attendance and academic 
achievement has always existed.  Likewise, success 
in the job market is also dependent upon establishing 
good attendance patterns and work habits.  It is with 
these thoughts in mind that the attendance policy has 
been developed.   
 
It is our objective to assist students in developing 
more responsibility and to maintain acceptable 
attendance behavior.  Reading the material and 
performing satisfactorily on tests does not 
compensate for the loss of insight gained during class 
discussion.  The daily student/teacher/peer dialogue is 
extremely important and cannot be duplicated 
effectively outside of school.   Each student 
contributes to the learning atmosphere.   
 
Parents’ strong commitment to see that their children 
attend school daily and arrive on time is critical. 
 
ABSENCES 
 
When a sickness or other obligations make an 
absence necessary, we request that parents call the 
Rincon Vista Attendance Office at 879-3203 by 8:15 
a.m. the morning of the absence.  If we do not receive 
a phone call, we will try to verify the absence by 
calling the parent. 
 
If a student is absent for more than one day, please 
call each day.  We cannot assume the student is sick. 
An unexcused absence will occur if we cannot verify 

the absence from phone contact or written 
communication.  
 
Absences shall be excused only for necessary and 
important reasons including illness, bereavement, 
other family emergencies, observances of major 
religious holidays of the family’s faith, and medical 
appointments that cannot reasonably be scheduled 
during non-school time.   
 
School administrators may deem absences for family 
vacations excused as long as the absences are 
arranged at least 48 hours in advance and are limited 
to no more than five days per semester.  However, 
administration has the authority to deem family 
vacations as unexcused absences if the student 
already has excessive absences or is making 
unsatisfactory academic progress.   
 
We ask that you please work to schedule vacations 
and appointments outside of the regular school day.  
If an absence is planned, please make arrangements 
with the student’s teachers for make-up work.  A 
student is provided one day to make-up assignments 
per each day of excused absence. 
 
If you know your child is going to be checking out 
during the school day, please send a note with the 
student to be given to the school office.  
 
EXCESSIVE ABSENCES 
 
Students who have nine or more days of excused or 
unexcused absences in a semester will be required to 
complete 12 hours of remediation (See District 
Raising Expectations policy – page 20).  A student’s 
full or half-day absence is calculated by the number 
of academic minutes he/she is in attendance at school.  



! "#$%&"' ( ""%&$(&)%'' '
 
 

5 
 

 

ARRIVING LATE OR LEAVING EARLY 
'
*+' ,-' ,./01+23+' 401' -+5673+-' +0' 211,87' 03' +,.7' +0'
-9:00;'401'2'821,7+<'04'172-03-'-59:'2-='
• >7,3?';2+7'923'925-7'2'6,-15/+,03'+0'+:7'9;2--@'
• !+5673+-'.2<'.,--',./01+23+',3401.2+,03',4'+:7<'

217';2+7@'
• >7,3?' 03' +,.7' ,-' 23' ,./01+ 23+' ;,47' -A,;;' 401'

-+5673+-@'
'
B;72-7' C7' 2D217' 04' +:7' 40;;0D,3?' /0;,9,7-' -:05;6' 2'
-+5673+':2//73'+0'C7';2+7'+0'-9:00;='
• E3;<' .76,92;' 236' 673+2;' 2//0,3+.73+-' .2<' C7'

677.76'2-'7F95-76'+216,7-@''('-+5673+'.5-+':287'
2'30+7'410.'+:7'044,97'04'+:7'.76,92;'/129+,+,0371'
2+'+:7'+,.7':7G-:7',-'+216<',3'01671'401'+:7'+216<'
+0'C7'7F95-76@'

• %.71?739,7-' 236' -/79,2;' 9,195.-+2397-' .2<'C7'
2//10876'2+'26.,3,-+12+,03H-'6,-917+,03@''''

• !+5673+-' D:0' 1797,87' 23' 537F95-76' +216<'
1797,87'2'I&0J'-+2./'401'BK*$%@'''!+5673+-'D,+:'
903+,3576' 537F95-76' +216,7-' D,;;' C7' 677.76' 2-'
+1523+'236';2D'7340197.73+'D,;;'C7'903+29+76@'

'
!+5673+-'D:0'217'+216<'217'+0'17/01+'+0'+:7'044,97'236'
-,?3',3@'!+5673+-';728,3?'721;<'.5-+':287'/71.,--,03'
410.'2'/2173+@''L01'-247+<'172-03-M'-+5673+-'.2<'30+'
9:79A' +:7.-7;87-' 05+' 04' -9:00;@' ' E3;<' 25+:01,N76'
/71-03-'.2<'9:79A'2'-+5673+'05+@'
'
MISSING ASSIGNMENTS 
'
#/03' 17+513,3?' +0' -9:00;M' -+5673+-' D,;;' C7'
17-/03-,C;7' 401' 90./,;,3?' 236' 90./;7+,3?' .,--,3?'
2--,?3.73+-@''O2A7P5/'D01A' -:05;6'30+'7F9776'037'
D77A' 410.' +:7' +,.7' 2' -+5673+' 17+513-' +0' -9:00;'
40;;0D,3?'23'2C-7397@'
 
HOMEWORK REQUESTS 
'
(' 17Q57-+' 401' :0.7D01A' 923' C7' .267' D:73' +:7'
2C-7397',-'92;;76',3@''K7Q57-+76'D01A'.2<'C7'/,9A76'
5/'+:7'40;;0D,3?'62<@'R01A'.2<'2;-0'C7'-73+':0.7'
D,+:'230+:71'-+5673+'+:7'40;;0D,3?'62<@'K7Q57-+-'923'
C7'.267'+0'+:7'+729:71'01'+:7'-9:00;'044,97@'
'
'

WITHDRAWING FROM SCHOOL  
'
(-' 6095.73+2+,03' :7;/-' +0' 73-517' 53,401.' 236'
90./212C;7' 62+2' 2910--' -9:00;-M' 6,-+1,9+-' 236'
9:21+71-'217'+0'5-7'+:7'401.=''E44,9,2;'&0+,97'04'B5/,;'
R,+:612D2;' D:73' 2' -+5673+' D,+:612D-' 651,3?' +:7'
-9:00;'<721@'''
'
L51+:71.017M'(1,N032' -+2+7' ;2D' 17Q5,17-' +:2+' 2'
/10/71;<'7F795+76'D,+:612D2;'401. 'C7'/17-73+76'+0'2'
-9:00;' ,4' +:7' -+5673+' /178,05-;<' 2++73676' 230+:71'
-9:00;'D,+:,3'+:7'-+2+7'04'(1,N032@'S(@K@!@'TUPVWXY'
'
*+' ,-' :7;/45;' ,4' <05' 923' /108,67' +:7'KZO! ' 044,97'
D,+:' <051' 37D' 26617--' 236' +:7' 32.7' 04' <051' 37D'
-9:00;'2+'+:7'+,.7'04'D,+:612D2;@''
'
!+5673+-'D:0'D,+:612D'217'17-/03-,C;7'401'17+513,3?'
2;;'C00A-'236'/2<,3?'401'23<';0-+'01'62.2?76'C00A-@'
":,- ' 2;-0'2//;,7-'+0'-9:00;'2+:;7+,9'53,401.-'236G01'
23<'0+:71'7Q5,/.73+'01'.2+71,2;-@'
'
 
INCLEMENT WEATHER 
 
*3' 92-7-' 04' ,39;7.73+' D72+:71M' /;72-7' 9:79A' 051'
-9:00;H-' D7C' -,+7' 2+' 18.- @82,;@ATW@2N@5-' 01' 92;;' 051'
4103+' 044,97' 2+' VX[P\W]] ' +0' ?2,3' ,3401.2+,03' 236'
5/62+7-' 03' :0D' +:,-' .2<' 24479+' +:7' 0/73,3?' 04'
-9:00;'03'-59:'2'62<@ 
'
TRUANCY 
 
#37F95-76' 2C-7397-' .2<' C7' 677.76' 2-' +1523+@''
"15239<' ,-'2'8,0;2+,03'04' -+2+7'236' ;092;'2++7362397'
;2D-'236',-'903-,67176'2'-71,05-'04473-7@'')03+,3576'
+15239<'.2<'17-5;+',3';7?2;'29+,03'2?2,3-+'+:7'/2173+-'
01'?5216,23-@''":7'(1,N032')0./5;-01<'(++7362397'
^2D' .2A7-' ,+' +:7' ;7?2;' 17-/03-,C,;,+<' 04' /2173+-' +0'
:287'+:7,1'9:,;6173',3'-9:00;'03'2'17?5;21'C2-,-@ 
'



ROADRUNNER GUIDELINES 
 
 

 6 

ACT STATEMENT 
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7&*-/# $%&# .$("5(15.# )"# &(,%# (1&(>##N%&"# 6-4#1&,&)@&#
M&",%:(18# $&.$)";# 1&.4*$.<# 6-4# /)**# .&&# $%($# 6-41# ,%)*5#
.,-1&5# )"# -"&# -3# $%1&&# /(6.# 3-1# &(,%# -7O&,$)@&# $%($# /(.#
$(4;%$0#
¥! H&&$.#+$("5(15#P#.$45&"$#.,-1&5#LFQ#-1#QFQ#,-11&,$#-"#

$%&#-7O&,$)@&#
¥! 9221-(,%&.#+$("5(15#P#.$45&"$#.,-1&5#JFQ#,-11&,$#-"#

$%&#-7O&,$)@&#
¥! R(**.#M&*-/#+$("5(15#P#.$45&"$#.,-1&5#SFQ<#TFQ<#-1#UFQ#

,-11&,$#-"#$%&#-7O&,$)@&#
#
#

!3#6-4#.&&#.&@&1(*#,-",&2$.#$%($#1&(5#R(**.#M&*-/#+$("5(15#
-"# 6-41# ,%)*5E.# 1&2-1$<# %&# -1# .%&# :(6# %(@&# 3()*&5# $%&#
M&",%:(18#$&.$>##
#
V()*6#H($%#+8)**.#
V41)";#(5@).-16<#.$45&"$.#2(1$(8&#)"#V()*6#H($%#+8)**.#)"#
$%&#(1&(#-3#:($%>#+$45&"$.#)"#&(,%#,*(..#5-#(#$%1&&P:)"4$&#
21(,$),&#-3#$%&#.8)**#$%&6#(1&#-"<#7&;)"")";#/)$%#.8)**#WT#)"#
$%&#H)55*&#+,%--*#+8)**#+&C4&",&#3-1#$%&#;1(5&<#("5#$%&"#
$(8&# (# $/-P:)"4$&# $&.$># ?%).# -,,41.# 5()*6# 4"$)*# $%&# ,*(..#
:&5)("# %(.# 1&(,%&5# :(.$&16# -3# $%&# .8)**<# ("5# $%&# ,*(..#
$%&"# :-@&.# -"# $-# $%&# "&=$# .&C4&",&>##?%&# ;-(*# -3# $%&#
V()*6# H($%# +8)**.# 3-1# .$45&"$.#).# $-# 5&@&*-2# .$1-";&1#
3*4&",6#-3#:($%#.8)**.#"&,&..(16#($#$%&)1#;1(5&#*&@&*>#
#
R-1:($)@&#9..&..:&"$.##
N%&"#(#:($%#-1#*(";4(;&#(1$.#$&(,%&1#3)").%&.#$&(,%)";#(#
2&13-1:(",&#-7O&,$)@&# )"# $%&# ,*(..1--:<# %&# -1# .%&# /)**#
;)@&# $%&# .$45&"$.# (# 3)@&PC4&.$)-"# $&.$# 7(.&5# -"# $%&# $-2),#
$%($#/(.#$(4;%$#$-#,%&,8#3-1#:(.$&16#-3#$%&#,-",&2$>##
#
?%&#.,-1)";#-3#$%).#).#(.#3-**-/.0 ##
¥! LFQ#-1#QFQ#,-11&,$#X#:&&$.##
¥! JFQ#,-11&,$#X#(221-(,%&.##
¥! SFQ<#TFQ#-1#UFQ#,-11&,$#X#3(**.#3(1#7&*-/#

##
+$45&"$.# .,-1)";# LFQ# -1# QFQ# ,-11&,$# /)**# 7&# ,-".)5&1&5#
:&&$)";# -1# :(.$&1)";# $%&#,-",&2$># ?%-.&# .$45&"$.# /%-#
.,-1&# U#P#J#2-)"$.# ,-11&,$# /)**# "&&5# &=$1(#%&*2# /)$%#$%&#
,-",&2$>#9$#$%).#2-)"$<#$%&#:($%#-1#*(";4(;&#(1$.#$&(,%&1#
:(6# 2*(,&# $%&# .$45&"$.#$%($# "&&5# &=$1(# %&*2# )"# (# 1&$&(,%#
,*(..#3-1#(#/&&8#-1#:-1&#$-#1&$&(,%#$%&#,-",&2$#(;()">#?%&#
.$45&"$#/)**#$%&"#$(8&#(#3-1:($)@&#$&.$#(;()"#($#$%&#&"5#-3#
$%&#*&(1")"; #$-#:&(.41&#.4,,&..#($#$%($#$):&>#?%&#$&(,%&1#
/)**#$%&"#$(8&#("#(@&1(;&#-3#$%&#$/-#$&.$#.,-1&.#3-1#(#3)"(*#
.,-1&>##
#
N&#7&*)&@&#5-)";#.:(**&1#(..&..:&"$.#(*-";#$%&#/(6<#("5#
1&$&(,%)";#21)-1#$-#7&",%:(18#$&.$.<#/)**#%&*2#.$45&"$.#7&#
:-1&# 21&2(1&5# $-# 74)*5# -"# 34$41&# *&(1")";# ("5# 7&#
:-1& #.4,,&..34*# -"# $%&# M&",%:(18# ("5#+$($&#
9 ..&..:&"$.> ##
 
BEVERAGES ON CAMPUS 
 
M&@&1(;&.# )"# $%&# ,*(..1--:# (1&# *):)$&5# $-# ,*&(1# /($&1#
7-$$*&.# ,-"$()")";# /($&1# -"*6># # 9**# -$%&1# 7&@&1(;&.# )"#
(5%&1&",&#/)$%#$%&#N&**"&..#Y-*),6#/)**#7&#(**-/&5#)"#$%&#
*4",%1--:#4"*&..#)$#).#(..-,)($&5#/)$%#("#&@&"$>##
#
 
 
 
 
 
 



ROADRUNNER GUIDELINES 
 
 

 7 

BIKES and WALKERS 
 
M&,(4.&#-3#-41#*-,($)-"#-"#M)*76#A-(5<#21&,(4$)-".#(1&#)"#
2*(,&# 3-1# .$45&"$.# /(*8)";# -1# 1)5)";# 7)8&.# $-# .,%--*>#
+$45&"$.#(1&#&=2&,$&5#$-#,1-..#($#$%&#5&.);"($&5#(1&(.#("5#
3-**-/#$%&#/(*8)";#1-4$&.>##M)8&.# :4.$#7&#*-,8&5#$-#$%&#
7)8&#1(,8.>#
##
CAFETERIA  
 
#+,%--*#H&(*#9,,-4"$#!"3-1:($)-"#
¥! Y1),&.# 3-1# .,%--*# :&(*.# (1&# .&$# 76# $%&# '()*# +,%--*#

V).$1),$# )"# (,,-15(",&# /)$%# 3&5&1(*# ("5# .$($&#
1&;4*($)-".>#

¥! R(:)*)&.# :(6#-7$()"#)"3-1:($)-"# (7-4$#$%&#5).$1),$Z.#
.,%--*# *4",%# ("5# 71&(83(.$# 21-;1(:# ("5# (22*6# 3-1#
31&&# -1# 1&54,&5# 21),&# :&(*.# ($#
///>@()*.,%--*5).$1),$>-1;# -1# 76# ,-"$(,$)";# $%&#
.$45&"$Z.#.,%--*#-1#$%&#5).$1),$Z.#.,%--*#3--5#.&1@),&#
-33),&# ($#@()*3--5.&1@),&[@()*.,%--*5).$1),$>-1;# -1#
,(**#+%&)*(#R*-1&.#($#QSUPK\] PSUTQ#-1#D)"5(#H)**:("#
($#QSUPK\] PSU\S#

¥! !$# ).# $%&# 2(1&"$Z.F;4(15)("Z.# 1&.2-".)7)*)$6# $-# &".41&#
$%&# .$45&"$# %(.# :-"&6# )"# %).# -1# %&1# .$45&"$# :&(*#
(,,-4"$>#9#.$45&"$#:&(*#(,,-4"$#).#5&*)"C4&"$#)3#$%&#
(,,-4"$#7(*(",&#%(.#(#"&;($)@&#7(*(",&>#

¥! M&,(4.&#$%&#5).$1),$#,(1&.#(7-4$#$%&#/&**P7&)";#-3#-41#
.$45&"$.<#.$45&"$.#)"#;1(5&.#^PK#/)**#"-$#7&#1&34.&5#(#
:&(*<# &@&"# )3# $%&)1# .$45&"$# :&(*# (,,-4"$# %(.# (#
"&;($)@&# 7(*(",&># P̂K# .$45&"$.# /)$%# (# "&;($)@&#
7(*(",&#.$45&"$#:&(*#(,,-4"$#/)**#1&,&)@&#("#(*$&1"($&#
%&(*$%6# :&(*># ?%&# (*$&1"($)@&# %&(*$%6# :&(*# /)**# 7&#
,%(1;&5#$-#$%&#.$45&"$Z.#:&(*#(,,-4"$#$%($#/)**#(33&,$#
$%&#"&;($)@&#7(*(",&>#

 
CAFETERIA EXPECTATIONS 
 
¥! ^&&2#7(,82(,8.#4"5&1#$%&#$(7*&#
¥! A&:()"#.&($&5#4"$)*#5).:)..&5#
¥! ^&&2#$(7*&.#("5#3*--1.#,*&("#
¥! _-#$%1-/)";#3--5#
¥! D&(@&#(**#51)"8.#("5#3--5#)"#5&.);"($&5#(1&(.#
¥! _-#/("5&1)";#(1-4"5#$%&#*4",%1--:#
¥! `"*6#-"&#.$45&"$#2&1#.&($#

#
Y-..)7*&#a-".&C4&",&.#3-1#_-"Pa-:2*)(",& #
¥! a*&("#$%&#,(3&$&1)(#
¥! H-@&5#$-#("#(*$&1"($)@&#.&($#
¥! +&1@&#5&$&"$)-"#
¥! Y&13-1:#,-::4")$6#.&1@),&#/-18#
¥! A&,&)@&#("#-33),&#1&3&11(*#
 
 
 

CELL PHONES & OTHER ELECTRONIC 
DEVICES 
 
+$45&"$.# (1&# "-$# (**-/&5# $-# 4.&# &*&,$1-"),# 5&@),&.#
b,&**4*(1#2%-"&.<#.:(1$#2%-"&.<#,(:&1(.<#,(:&1(#2%-"&.<#
&A&(5&1.<#)Y-5.<#&$,>c#-"#,(:24.>#+$45&"$.#71)";)";#$%&.&#
)$&:.#$-#,(:24.#:4.$#8&&2#$%&:#$41"&5#-33#("5#.$-1&5#)"#
$%&)1#7(,82(,8.#-1#241.&.>##

V&@),&.# ,(""-$#7&#4.&5#-"# ,(:24.#76# .$45&"$.#7&$/&&"#
$%&#%-41.#-3#K0UU#(>:>#("5#S0QU#2>:>#b-1#4"$)*#L0TQ#2>:>#
($$&"5)";#,*47.<#$4$-1)";#-1#)3#.&1@)";#YA!VIc> 

R(:)*6# :&:7&1.# "&&5)";# $-# ,-"$(,$# .$45&"$.# 541)";# $%&#
.,%--*# 5(6# .%-4*5# ,-"$(,$# $%&# -33),&<# /%),%# )"# $41"# /)**#
;&$# )"# $-4,%# /)$%# $%&# .$45&"$># Students needing to 
contact a parent or guardian may do so from the 
school office or in the classroom with the permission 
from the teacher.#

+$45&"$.# 71)";)";# &*&,$1-"),# 5&@),&.# $-# ,(:24.# 5-# .-# ($#
$%&)1# -/"# 1).8># A'H+# ("5# $%&# '()*# +,%--*# V).$1),$#
(..4:&# "-# 1&.2-".)7)*)$6# 3-1# *-.$<# :)..)";<# 5(:(;&5<# -1#
,-"3).,($&5#)$&:.>#

9"6# ,&**# 2%-"&.# -1# &*&,$1-"),# 5&@),&.# .&&"# 541)";# $%&#
.,%--*#5(6#/)**#7&#,-"3).,($&5>#

1st Offense#d#$&(,%&1# b-1# .$(33# :&:7&1c# /)**# ,-"3).,($&#
$%&#5&@),&#("5#5&*)@&1#)$#$-#$%&#.,%--*#-33),&>##?%&#.$45&"$#
:(6#2),8#42#$%&#5&@),&#($#$%&#&"5#-3#$%&#.,%--*#5(6>#?%&#
.$45&"$#/)**#1&,&)@&#(#1&3&11(*#("5#$%&#2(1&"$F;4(15)("#/)**#
7&#"-$)3)&5>#

2nd Offense#d#$&(,%&1# b-1# .$(33# :&:7&1c# /)**#,-"3).,($&#
$%&# 5&@),&# ("5# 71)";# )$# $-#$%&# .,%--*# -33),&>##?%&# 5&@),&#
:4.$#7&#2),8&5#42#76#(#2(1&"$>##?%&#.$45&"$#/)**#1&,&)@&#(#
1&3&11(*#3-1#5&3)(",&>##

3rd Offense#d#.$45&"$#/)**#7&#1&C4)1&5#$-#51-2#%).F%&1#,&**#
2%-"&#-33#)"#$%&#-33),&#&(,%#:-1")";#("5#/)**#7&#(**-/&5#
$-#2),8#42#(3$&1#.,%--*#&(,%#5(6>#

Additional infractions#d#:(6# )",*45&# -4$# -3# .,%--*#
.4.2&".)-"#("5#2-..)7*6#*-";#$&1:#.4.2&".)-"> #

EXTRA HELP  
 
+$45&"$.#:(6#(*/(6.#.&&8#&=$1(#%&*2#31-:#$&(,%&1.#)3#$%&6#
5-# "-$# 4"5&1.$("5# ("# (..);":&"$<# )3# $%&# /-18# ).# $--#
5)33),4*$<# -1# )3# $%&6# %(@&# 7&&"# (7.&"$# ("5# %(@&# :)..&5#
(..);":&"$.# ("5# ,*(..# 5).,4..)-".># A&:&5)($)-"#
-22-1$4")$)&.# ("5# !"$&1.&..)-"# ,*(..&.# /)**# 7&# :(5&#
(@()*(7*&#b5($&.#("5#$):&.#?M9c>#
#
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EVACUATION DRILLS AND EMERGENCY 
DRILLS##
#
I@(,4($)-"# ("5# &:&1;&",6# 51)**.# (1&# %&*5# 1&;4*(1*6>#
+$45&"$.# /)**# 7&# )".$14,$&5# 76# &(,%# -3# $%&)1# ,*(..1--:#
$&(,%&1.#(.#$-#/%),%#&=)$#$%&6#/)**#4.&#/%&"#@(,($)";#$%&#
74)*5)";># # +$45&"$.# .%-4*5# (5%&1&# $-# $%&# 3-**-/)";# 14*&.#
/%&"#$%&#(*(1:#.-4"5.#$-#*&(@&#$%&#74)*5)";0#
¥! ^&&2#)"#.)";*&#3)*&>#
¥! +$(6#C4)&$#$-#*).$&"#3-1#(""-4",&:&"$.>#
¥! V-# "-$# 14"<# 74$# :-@&# C4),8*6# ("5# C4)&$*6# $-# (#

5&.);"($&5# (1&(# 4"$)*# )".$14,$&5# $-# 1&$41"# $-# $%&#
,*(..1--:> #
#

9*/(6.#1&:&:7&10##!?#a`eDV#MI#?fI#AI9D#?f!_B>##
`7.&1@)";#$%&#(7-@&#14*&.#/)**#&".41&#$%&#.(3&$6#-3#(**>#
#
9"6# .$45&"$# /%-# 3(*.&*6# 1&2-1$.# (# 3)1&# -1#24**.#$%&# 3)1&#
(*(1:# /)$%-4$# ,(4.&# /)**# 7&# .47O&,$# $-#.4.2&".)-"# 31-:#
.,%--*# ("5# :(6 #7&#1&2-1$&5#$-#$%&#,-4"$6#R)1&#H(1.%(**#
3-1#*&;(*#(,$)-">#
#
HALL PASSES 
 
9"6# .$45&"$# /%-# *&(@&.# (# ,*(..1--:# 541)";# ,*(..# $):&#
:4.$# 7&# (,,-:2(")&5# 76# (# $&(,%&1# -1# %(@&# (# %(**# 2(..#
3-1:# ,-:2*&$&5# )"# %).F%&1# .$45&"$# (;&"5(# 31-:# ("#
(4$%-1)G&5#.$(33#:&:7&1>###
#
Y(..&.#:4.$#)",*45&#$%&#.$45&"$E.#"(:&<#$%&#5($&<#$):&#("5#
2412-.&# -3# $%&# $1)2># +$45&"$.# .%-4*5# "-$# $(8&# ("6# .)5&#
$1)2.>#
#
I=,&2$# 3-1# &:&1;&",)&.<# (**# .$45&"$.# .%-4*5# %(@&# (# 2(..#
31-:#%).F%&1#$&(,%&1#7&3-1&#1&2-1$)";#$-#$%&#%&(*$%#-33),&>#
#
HEALTH OFFICE 
#
?%&#V).$1),$#%(.#(#1&;).$&1&5#"41.&#$-#$1()"#("5#.42&1@).&#
(**#%&(*$%#()5&.#("5#,*)"),#3(,)*)$)&.>#?%&#%&(*$%#()5&#).#-"#
54$6# &(,%# .,%--*# 5(6# 541)";# 1&;4*(1# .,%--*# %-41.># 9**#
&:&1;&",)&.# .%-4*5# 7&# 1&2-1$&5# )::&5)($&*6# $-# $%&#
$&(,%&1<# /%-# /)**# .&"5# -1# (,,-:2("6# $%&# .$45&"$# $-# $%&#
%&(*$%#-33),&>#I=,&2$#3-1#&:&1;&",)&.<#(**#.$45&"$.#.%-4*5#
%(@&# (# 2(..# 31-:# %).F%&1# $&(,%&1# 7&3-1&# 1&2-1$)";# $-# $%&#
%&(*$%# -33),&># +$45&"$.# .%-4*5# "-$# ;-# $-# $%&# 1&.$1--:# )3#
3&&*)";#)**>##
#
+$45&"$.#/%-#%(@&#7&&"#(7.&"$#54&#$-#("#)**"&..#.%-4*5#7&#
3&@&1#31&&<# "-# 5)(11%&(# ("5# "-# @-:)$)";# /)$%-4$#
:&5),($)-"#3-1#SL#%-41.#7&3-1&#1&$41")";#$-#.,%--*>#
#
_-#:&5),($)-".#/)**#7&#(5:)").$&1&5#4"*&..#(#Y1&.,1)7&5#
H&5),($)-"# Y&1:)..)-"# R-1:# ).# 21-2&1*6# ,-:2*&$&5# ("5#
.);"&5# 76# M`?f# Y9AI_?# ("5# Yf g+!a!9_# ("5# $%).#
3-1:# ).# -"# 3)*&# )"# $%&# .,%--*# %&(*$%# -33),&># 9DD#
HIV!a9?!`_+# (1&# $-# 7&# 8&2$# )"# $%&# %&(*$%# -33),&# ("5#

"&@&1# ,(11)&5# 76# (# .$45&"$># ?6*&"-*# ("5# ("$)7)-$),#
-)"$:&"$#:(6#7&#(5:)").$&1&5#/)$%#(#2(1&"$#.);"($41&#-"#
$%&#H&5),(*#!"3-1:($)-"#R-1:>#
#
91)G-"(#*(/#1&C4)1&.#.$45&"$.#$-#7&#42#$-#5($&#/)$%#$%&)1#
)::4")G($)-".#)"#-15&1#$-#($$&"5#.,%--*>##+$45&"$.#.%-4*5#
%(@&# $%&)1# 3)1.$# f&2($)$).# M# ("5# '(1),&**(# .%-$.# 21)-1# $-#
&"$&1)";#\$%#;1(5&>##'(1),&**(#.%-$.#(1&#-"*6#1&C4)1&5#)3#$%&#
.$45&"$#%(.#"-#%).$-16#-3#%(@)";#a%),8&"#Y-=>##+$45&"$.#
TT#6&(1.#-3#(;&#("5#-*5&1#.%-4*5#%(@&#$%&#H&")";-,-,,(*#
'(,,)"&#bH'c># #
#
M6#*(/<#/&#(1&#4"(7*&#$-#1&*&(.&#6-41#,%)*5#$-#("6-"&#$%($#
).#"-$#-"#%).F%&1#&:&1;&",6#,-"$(,$#*).$>##R-1#$%($#1&(.-"<#
)$# ).# ):2&1($)@&# $-# 21-@)5&# 4.# /)$%# .&@&1(*# &:&1;&",6#
,-"$(,$.#("5#425($&5#)"3-1:($)-"#)3#$%-.&#,-"$(,$.#,%(";&#
)"# ("6# /(6># # !3# (# ,%)*5# ).# *&3$# )"# $&:2-1(16# ,4.$-56# -3#
("-$%&1# (54*$# b)>&><# 2(1&"$# -"# @(,($)-"# -1# -4$P-3P$-/"c<#
2*&(.&# "-$)36# $%&# .,%--*# -33),&# 76# 3)**)";# -4$# $%&# a%)*5#
a(1&#94$%-1)G($)-"#R-1:# *-,($&5#)"#$%&#.,%--*# -33),&# .-#
/&#,("#(55#$%($#(54*$#$-#$%&#.$45&"$Z.#&:&1;&",6#,-"$(,$#
*).$>##!3#(#2(1&"$#-1#&:&1;&",6#,-"$(,$#,(""-$#7&#1&(,%&5#
)"#$%&#&@&"$#-3#("#&:&1;&",6<#]TT#/)**#%(@&#$-#7&#,(**&5>#
#
HOMEWORK POLICY  
 
Y412-.&#-3#f-:&/-18 #
9$# A)",-"# ').$(# H)55*&# +,%--*<# /&# 7&*)&@&# $%&1&# (1&#
.&@&1(*#):2-1$("$#2412-.&.#-3#%-:&/-18>##
¥! f-:&/-18# 74)*5.# 1&.2-".)7)*)$6<# -1;(")G($)-"<# ("5#

.$456#.8)**.>###
¥! f-:&/-18#(**-/.#3-1#21(,$),&#("5#1&)"3-1,&:&"$#-3#(#

.8)**#$%($#%(.#7&&"#$(4;%$#)"#,*(..>###
¥! f-:&/-18# ,("# .&1@&# (.# ("# &=$&".)-"# -3# *&(1")";#

31-:#$%&#,*(..1--:#&"@)1-":&"$>#
¥! f-:&/-18# :(6# (**-/# 3-1# (# 21&@)&/# -3# 42,-:)";#

*&(1")";#$%($#/)**#$(8&#2*(,&#)"#(#"&/#4")$#-3#.$456>##
¥! f-:&/-18# ,-:2*&$)-"# *&(5.# $-# 7&$$&1# ;1(5&.# ("5#

%);%&1#-@&1(**#(,(5&:),#(,%)&@&:&"$>#
¥! f-:&/-18# 21&2(1&.# .$45&"$.# 3-1# 1&(*P*)3&#

1&.2-".)7)*)$)&.#$%&6#/)**#&",-4"$&1#)"#34$41&#6&(1.>#
#
?):&#9**-$:&"$.#
?%&#3-**-/)";#(1&#(@&1(;&#$):&#31(:&.#(#.$45&"$#:(6#7&#
(..);"&5#3-1#%-:&/-18#&(,%#&@&")";<#H-"5(6#d#R1)5(60#
h$%#;1(5&#d#hU#:)"4$&.#
\$%#;1(5&#d#\U#:)"4$&.##
K$%#;1(5&#d#KU#:)"4$&.#
Y*&(.&#8&&2#)"#:)"5#$%($#$%&1&#:(6#7&#:-1&#%-:&/-18#-"#
.-:&#&@&")";.#-1#/&&8&"5.#/%&"#*-";P$&1:#21-O&,$.#(1&#
(..);"&5>##!"#(55)$)-"<#$%&#(:-4"$#-3#$):&#.$45&"$.#$(8&#$-#
,-:2*&$&# %-:&/-18# (..);":&"$.# :(6# @(16># # N%($# :(6#
$(8&# -"&# ,%)*5# hU# :)"4$&.<# :(6# $(8&# ("-$%&1# ,%)*5# JU#
:)"4$&.<#("5#6&$#("-$%&1#]U#:)"4$&.>##!3#6-41#,%)*5#$(8&.#
.47.$("$)(**6# *-";&1# $%("# $%&# (@&1(;&# $):&# (**-$:&"$.# $-#
,-:2*&$&# %-:&/-18# (..);":&"$.<# 2*&(.&# .,%&54*&# (#
:&&$)";#/)$%#%).F%&1#$&(,%&1.>##
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?)2.#3-1#Y(1&"$.#
f&1&#(1&#.-:&#%&*234*#%)"$.#)"#(..).$)";#("5F-1#.422-1$)";#
6-41#,%)*5#/)$%#%).#-1#%&1#%-:&/-180#
¥! a%&,8# $%&# .$45&"$# (;&"5(# 5()*6# 3-1# (..);"&5#

%-:&/-18#31-:#&(,%#,*(..>#
¥! V&.);"($&# ("5# .&$# (.)5&# (# ,&1$()"# 7*-,8# -3# $):&# 3-1#

%-:&/-18#&@&16#&@&")";>#
¥! R)"5#(#C4)&$#2*(,&#)"#6-41#%-:&#/%&1&#6-41#,%)*5#,("#

3-,4.#-"#,-:2*&$)";#%-:&/-18>#
¥! f-:&/-18# (..);"&5# $-# 6-41# ,%)*5# ).# $62),(**6# 31-:#

$%&# 5(6Z.# *&..-"# ("5# 6-41# ,%)*5# .%-4*5# 7&#(7*&# $-#
,-:2*&$&#)$#76#%):.&*3#-1#%&1.&*3>##Y1-@)5&#.422-1$#76#
,%&,8)";# )"# 31-:# $):&# $-# $):&# ("5# ;)@&# 21().&# 3-1#
;--5#/-18> #

¥! a%&,8# $-# :(8&# .41&# (**# %-:&/-18# %(.# 7&&"#
,-:2*&$&5#($#$%&#&"5#-3#$%&#%-:&/-18#.&..)-"#&(,%#
&@&")";>#

¥! Y*&(.&# &",-41(;&# 6-41# ,%)*5# $-# 4.&# %).F%&1# $):&# )"#
,*(..#/).&*6i#$%).#/)**#;1&($*6#5):)").%#$%&#(:-4"$#-3#
%-:&/-18#%&F.%&#%(.#&(,%#&@&")";>#

¥! g-4#,("#,%&,8#6-41#,%)*5Z.#21-;1&..#-"#Y-/&1.,%--*#
$-# .&&# %-/# %&F.%&# ).# 5-)";# -"# %).F%&1# %-:&/-18>###
e.&1"(:&.# ("5# 2(../-15.# /)**# 7&# :()*&5# -4$# $-# (**#
2(1&"$.# /)$%)"# $%&# 3)1.$# :-"$%# -3# &(,%# .,%--*# 6&(1>##
+%-4*5# 6-4# "-$# 1&,&)@&# $%).# )"3-1:($)-"# 2*&(.&#
,-"$(,$# 6-41# ,%)*5Z.# (5@).-16# $&(,%&1# -1# ,%&,8# 6-41#
,%)*5Z.#1&2-1$#,(15> 

¥! A&(5#$%&#:-"$%*6#&5)$)-".#-3#-41#.,%--*Z.#"&/.*&$$&1#
("5# 6-41# .$45&"$Z.# $&(,%)";# $&(:# "&/.*&$$&1>##M-$%#
(1&# :()*&5# %-:&# /)$%#$%&# ;-(*# $-# 7&# $-# 6-4# 76# $%&#
3)1.$# -3# $%&# :-"$%>## ?%&# .,%--*# "&/.*&$$&1# ).#
(*.- #(@()*(7*&# -"# -41# .,%--*Z.# /&7# .)$&# ($#
1@:.>@()*>8TS>(G>4.>##

¥! A&(5# $%&# :(1C4&&# $%($# ).# *-,($&5# )"# 31-"$# -3# $%&#
.,%--*>##

¥! a%&,8# -4$# $%&# 5).2*(6# ,(.&# *-,($&5# O4.$# -4$.)5&# $%&#
.,%--*#-33),&>##

¥! D--8#($#$%&#.&,$)-"#-3#$%&#.$45&"$#(;&"5(#/%&1&#6-41#
,%)*5#/1)$&.#(..);":&"$.#("5#):2-1$("$#5($&.>##

¥! M&# -"# $%&# *--8-4$# 3-1# 3*6&1.# $%($# ,-:&# %-:&# /)$%#
6-41#.$45&"$>##

 
LIBRARY 
 
?%&# A)",-"# ').$(# *)71(16# ).# -2&"# &@&16# 5(6# 31-:# \0LQ#
(>:>#$-#J0UU#2>:>#3-1#1&(5)";<#1&.&(1,%)";<#.$456)";<#("5#
*&(1")";>#+$45&"$.#:(6#@).)$#$%&#*)71(16#($#("6#$):&#/)$%#(#
2(..#31-:#$%&#,*(..1--:#$&(,%&1>#e2#$-#$%1&&#7--8.#:(6#
7&# ,%&,8&5# -4$# -3# $%&# *)71(16# 3-1# $/-P/&&8# 2&1)-5.# ("5#
:(6# 7&# 1&"&/&5# 42-"# 1&C4&.$># a-".)5&1($)-"# ("5#
$%-4;%$34*"&..#$-/(15.#-$%&1.#.%-4*5#7&#(#21)-1)$6#)"#$%&#
*)71(16# .)",&# $%&# &"$)1&# .,%--*# .%(1&.# $%).# .2(,&# ("5# $%&#
1&.-41,&.#$%&1&>#Y*&(.&#.%-/#:4$4(*#1&.2&,$#3-1#-$%&1.#)"#
$%&#*)71(16#760#

j#

¥! +2&(8)";# )"# (# *-/# @-),&# .-# $%($# 6-4# 5-# "-$# 5).$417#
$%-.&#$16)";#$-#,-",&"$1($&>##

¥! ?(8)";# 21-2&1# ,(1&# -3# *)71(16# 7--8.# .-# $%($# -$%&1.#
:(6#4.&#$%&:>##

¥! A&$41")";# *)71(16#7--8.# -"#$):&# .-#$%($#-$%&1.#%(@&#
(,,&..#$-#$%&:>#

¥! 9*/(6.# .);")";# )"# .-# $%($# $&(,%&1.# ("5# $%&# :&5)(#
,&"$&1# .2&,)(*).$# 8"-/# /%&1&# 6-4# (1&# ("5# /%-# %(.#
@).)$&5#$%&#*)71(16>#

¥! 9.8)";#C4&.$)-".k#?%&#*)71(16#.$(33#).#%(226#$-#%&*2#
6-4# *-,($&# )"3-1:($)-"<# $&(,%# 6-4# %-/# $-# 4.&# (#
,-:24$&1# 1&.-41,&<# 1&,-::&"5# (# 7--8# $-# 1&(5<# -1#
%&*2#6-4#$%)"8#$%1-4;%#(#1&.&(1,%#21-O&,$>#

 
LOST AND FOUND  
 
Y*&(.&# 71)";# ("6# (1$),*&.# 6-4# %(@&# 3-4"5# $-# $%&# -33),&>#
9"6#@(*4(7*&.#$%($#%(@&#7&&"#3-4"5#("5#$41"&5#)"#$-#$%&#
-33),&#/)**#1&:()"#)"#$%&#-33),&>##93$&1#("#&=$&"5&5#2&1)-5#
-3#$):&<#(1$),*&.#/)**#7&#5).2-.&5#-3<#(.#$%&1&#).#(#*):)$&5#
(:-4"$# -3# .$-1(;&# .2(,&># !3# 6-4# *-.&# .-:&$%)";<# (*/(6.#
,%&,8# /)$%# $%&# 31-"$# -33),&># H("6#;--5# (1$),*&.# -3#
,*-$%)";<# O&/&*16<# ("5# -$%&1# )$&:.# (1&# "-$# ,*():&5# &(,%#
6&(1>#
#
NOTICE OF NONDISCRIMINATION 
#
'()*#e")3)&5#+,%--*#V).$1),$#WSU#5-&.#"-$#5).,1):)"($&#-"#
$%&#7(.).#-3#1(,&<#,-*-1<#"($)-"(*#-1);)"<#.&=<#(;&<#1&*);)-"<#
-1# 5).(7)*)$6# )"# (5:)..)-"#-1# (,,&..# $-<# -1# $1&($:&"$# -1#
&:2*-6:&"$# )"<# )$.# &54,($)-"(*# 21-;1(:.# -1# (,$)@)$)&.>#
!"C4)1)&.#,-",&1")";#?)$*&#'!<#?)$*&#'!!<#?)$*&#!l<#+&,$)-"#
QUL<#("5#9:&1),(".#N)$%#V).(7)*)$)&.#9,$#:(6#7&#1&3&11&5#
$-# $%&#+42&1)"$&"5&"$<# a(*@)"# M(8&1<# -1#^&@)"# a(1"&6<#
9..).$("$# +42&1)"$&"5&"$# ("5# ?)$*&# !l# ("5# +&,$)-"# QUL#
a--15)"($-1<# TJKUT# I># M&".-"# f/6># # '()*<# 9m# # KQhLT<#
bQSUc#K\]PSUUU>##
#
9@).-#5&#_-#V).,1):)"(,)n"<#
I*#V).$1)$-#I.,-*(1#e")3),(5-#5&#'()*#W#SU#"-#5).,1):)"(#(#
7(.&# 5&# 1(G(<# ,-*-1<# -1);&"# 5&# "(,)-"(*)5(5<#.&=-<# &5(5<#
1&*);)-"<# -# )"%(7)*)5(5# &"# (5:).)n"# -# (,,&.-# (<# -#
$1($(:)&"$-# 5&# 2&1.-"(.# -# &:2*&-# &"<# .4.# 21-;1(:(.#
&54,(,)-"(*&.# -# (,$)@)5(5&.># +)# 4.$&5# $)&"&# 21&;4"$(.# -#
(*;4"#-$1(#,4&.$)n"#.-71&#?)$4*-#'!<#?)$4*-#'!!<#?)$4*-#!l<#
+&,,)n"# QUL# 45># 24&5&# 5);&1)1.&# ,-"# (*# +42&1)"$&"5&"$&#
+1># a(*@)"# M(8&1<# -# 9.).$&"$&# (*# +42&1)"$&"5&"$&# +1>#
^&@)"#a(1"&6<##TJKUT#I>#M&".-"#f/6><#'()*<#9m#KQhLT#
bQSUc#K\]PSUUU>#
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PASS (Participating Actively in Student Success) 
 
+$45&"$.#/)**#$1(,8#$%&)1#(,%)&@&:&"$#5($(#/&&8*6#-"#$%&#
Y9++#2(;&.#)"#$%&)1#.$45&"$#7)"5&1>##Y(1&"$.#(1&#(.8&5#$-#
.);"# $%&.&# 2(;&.# /&&8*6># ##Y9++# 2(;&.# (1&# $-# %&*2# $%&#
.$45&"$# ("5# %).# -1# %&1# 2(1&"$# 8&&2# $1(,8# -3# (,(5&:),#
.4,,&..# -"# 9m# +$($&# +$("5(15.<# .,%--*# ($$&"5(",&<# ("5#
,*(..# ;1(5&.>##Y9++# 2(;&.# (1&#"-$# :&("$# $-# 1&2*(,&#
,%&,8)";# $%&# :-.$# 42P$-P5($&# ;1(5&.# 2-.$&5# -"#
Y-/&1+,%--*<#1($%&1<#$%&6#(1&#(#.422*&:&"$#$-#$%).#21-,&..#
("5# (# /(6# $-# &",-41(;&# .$45&"$# -/"&1.%)2# -3# $%&)1#
(,(5&:),#21-;1&..>#
 
PHYSICAL EDUCATION  
#
Y%6.),(*#I54,($)-"#).#1&C4)1&5#3-1#$/-#C4(1$&1.>#+$45&"$.#
,("# 241,%(.&# 4")3-1:.# 31-:# $%&)1# YI# $&(,%&1.# ($# $%&#
.,%--*#21),&>##?P+%)1$.#(1&#.-*5#3-1#oTU>UU<#($%*&$),#.%-1$.#
(1&#oTU>UU<#("5#($%*&$),#7(;.#,-.$#oK>UU>##9**#$%1&&#)$&:.#
,("#7&#241,%(.&5#(.#(#.&$#3-1#oSQ>UU>##!3#.$45&"$.#,%--.&#
"-$#$-#241,%(.&#(#.,%--*#4")3-1:<#$%&6#:4.$#51&..#-4$#)"#(#
;1(6#$P.%)1$#("5#"(@6#.%-1$.F./&($2("$.>##I@&16#.$45&"$#).#
&=2&,$&5#$-#51&..#-4$#3-1#&@&16#Y>I>#,*(..>##+$45&"$.#:(6#
/&(1#./&($.4)$.#541)";#/)"$&1#:-"$%.>#R()*41&#$-#51&..#-4$#
/)**#%(@&#$%&#&33&,$#-3#*-/&1)";#(#.$45&"$E.#Y>I>#;1(5&>##
#
!"#,(.&#-3#)**"&..#-1#5).(7)*)$6<#"-$&.#31-:#$%&#2(1&"$#/)**#
7&# (,,&2$&5# $-# &=,4.&# $%&# .$45&"$# 31-:# $%($# -"&#5(6#-3#
(,$)@)$)&.># 9# V`a?`AE+# NA!??I_# _`?!R!a9?!`_#
N!DD# MI# _IaI++9Ag# ?`# AIDI9+I# 9_g#
+?eVI_?# RA`H# Y>I># 9a?!'!?!I+# R` A# H`AI#
?f9_# `_I# V9g># ?%&# 5-,$-1E.# &=,4.&# .%-4*5# )",*45&#
*&";$%# -3# 1&*&(.&# $):&# 31-:# ,*(..<# $62&# -3# (,$)@)$6# $%&#
.$45&"$# ).# 1&.$1),$&5# 31-:<# ("5# ("6# -$%&1# 2&1$)"&"$#
)"3-1:($)-">##
#
9**# ,*-$%&.# ("5# 2&1.-"(*# )$&:.# .%-4*5# 7&# *-,8&5# )"# $%&#
;6:# *-,8&1# 7&3-1&# .$45&"$.# *&(@&# $%&# *-,8&1# 1--:>#
9"6$%)";# -3# @(*4&# .%-4*5# 7&# .&,41&5# )"# $%&# $&(,%&1Z.#
-33),&#7&3-1&#,*(..#7&;)".>#?%&#.$45&"$<#"-$#$%&#.,%--*<#).#
1&.2-".)7*&#3-1#%).F%&1#2&1.-"(*#7&*-";)";.>#
#
PROMOTION CRITERIA 
#
Y1-:-$)-"#,-".)5&1($)-".#/)**#)",*45&#$%&#3-**-/)";0#
p# B1(5&.# #
p# ?&.$#.,-1&.##
p# 9;&##
p# a411&"$#(,%)&@&:&"$##
p# +-,)(*#:($41)$6##
p# 9$$&"5(",&##
p# ?&(,%&1#&@(*4($)-"#("5#O45;:&"$#
p# +$45&"$.# /%-# 3()*# $-# .4,,&..34**6# ,-:2*&$&# 1&C4)1&5#

1&:&5)($)-"# %-41.# 2&1# $%&# V).$1),$Z.# A().)";#
I=2&,$($)-".#2-*),6#/)**#7&#1&$()"&5#

 
 

PUBLIC DISPLAYS OF AFFECTION  
+$45&"$.#(1&#1&:)"5&5#$%($#$%&6#(1&#$-#7&#1&.2-".)7*&#("5#
(221-21)($&# ($# (**# $):&.># # ^)..)";<#%-*5)";# %("5.#("5#
&=,&..)@&#%4;;)";#("5F-1#&:71(,)";#(1&#"-$#2&1:)$$&5>#
#
RESTROOMS  
#
+$45&"$.#(1&#&=2&,$&5#$-#8&&2#$%&#1&.$1--:.#,*&(">#?%&.&#
1&.$1--:.# (1&# 3-1# .$45&"$# 4.&<# .-# 2*&(.&# %&*2# :()"$()"#
$%&:# )"# (# %&(*$%34*# ,-"5)$)-"># +$45&"$.# (1&# $-# 1&2-1$# $-#
$%&)1# $&(,%&1# 3-1# (# 2(..# $-# $%&# f&(*$%# `33),&# )3# $%&6# (1&#
3&&*)";#)**>#
#
SCHOOL AND OFFICE HOURS 
#
+,%--*#7&;)".#3-1#.$45&"$.#($#K0UU#(>:>##?%&#3)1.$#7&**#1)";.#
($# \0QQ# (>:># # ?%&# .,%--*# 5(6# &"5.# ($# S0QU# 2>:># # ?%&#
.,%--*Z.#31-"$#-33),&#).#-2&"#31-:#\0JU#(>:>#4"$)*#J0JU#2>:>##
 
SPORTS AND SCHOOL ACTIVITIES  
#
`22-1$4")$)&.#/)**#7&#21-@)5&5#3-1#h$%<#\$%#("5#K$%#;1(5&#
.$45&"$.#$-#2(1$),)2($&#)"#$&(:#($%*&$),.>##
#
+2-1$.#+&(.-".#
p#qT#r#qS0### a%&&1*&(5)";#
p#94;4.$d`,$-7&10### a- PI5#R--$7(**#
# # B)1*.Z#'-**&67(**#
# # a1-..#a-4"$16#
p#`,$-7&1dV&,&:7&10## M-6.Z#M(.8&$7(**#
# # B)1*.Z#+-,,&1#
p#s("4(16dH(1,%0### B)1*.Z#M(.8&$7(**##
# # M-6.Z#+-,,&1##
# # a- PI5#N1&.$*)";#
p#H(1,%dH(60### M(.&7(**##
# # +-3$7(**#
# # ?1(,8#
# # M-6.Z#'-**&67(**#
#
!"# -15&1#$-#7&#5&,*(1&5#&*);)7*&#3-1#2(1$),)2($)-"# )"#$&(:#
.2-1$.<#.$45&"$.#:4.$#:&&$#$%&#3-**-/)";#,1)$&1)(0#####
p#a411&"$# 2%6.),(*# 3-1:# :4.$# 7&# -"# 3)*&# )"# $%&# A)",-"#

').$(# f&(*$%# `33),&# 7&3-1&# 2(1$),)2($)";# )"# ("6# .2-1$<#
)",*45)";# 21(,$),&.># Y%6.),(*.# (1&# ;--5# 3-1# -"&# 6&(1#
31-:#$%&#$):&#$%&6#(1&#,-:2*&$&5#

p#H()"$()"#(#a#BY9<#"-#RZ.#)"#("6#,*(..#
p#H()"$()"# (# tH&&$.u# -1# tI=,&&5.u# 1($)";# -"# $%&#

a)$)G&".%)2#A471),#
p#Y(6#(#non-refundable activity fee#2&1#.$45&"$#2&1#.2-1$#
p#R&&.#:4.$#7&#2()5#7&3-1&#$%&#3)1.$#21(,$),&#
#
+$45&"$.Z#&*);)7)*)$6#$-#2(1$),)2($&<#4.)";#$%&#,1)$&1)(#*).$&5#
(7-@&<# ).# 5&$&1:)"&5# &(,%# ?%41.5(6# 541)";# $%&# .&(.-">##
+$45&"$.# /%-# (1&# 5&,*(1&5# )"&*);)7*&# (1&# "-$# (7*&# $-#
2(1$),)2($&#)"#;(:&.#-1#21(,$),&.#("5#1&:()"#)"&*);)7*&#3-1#
("# &"$)1&# /&&8# 4"$)*# &*);)7)*)$6# ).# ,%&,8&5# (;()"# $%&#
3-**-/)";#?%41.5(6>##
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#
`$%&1#!:2-1$("$#!"3-1:($)-"#
p#+$45&"$.# /%-# (1&# .4.2&"5&5# 31-:# .,%--*# :(6# "-$#

2(1$),)2($&#-1#($$&"5#(#;(:&#-1#21(,$),&>#
p#+$45&"$.# :4.$# 7&# 21&.&"$# ($# *&(.$# QUv# -3# $%&)1# .,%--*#

5(6# b7(.&5# -"# .$($&# 1&C4)1&5# )".$14,$)-"(*# :)"4$&.# 3-1#
$%&#.$45&"$Z.# ;1(5&#*&@&*c#$-#($$&"5#(# ;(:&#-1#21(,$),&#
-"#$%&#5(6#-3#$%&#(7.&",&>#

p#+$45&"$.#/%-#(1&#5&,*(1&5#)"&*);)7*&#$%1&&#$):&.#541)";#
(#;)@&"#.&(.-"#(1&#5).:)..&5#31-:#$%&#$&(:>#

p#+$45&"$.# /%-# (1&# )"&*);)7*&# ($#$%&# .$(1$# -3# )"$&1.&..)-"#
/)**#1&:()"#)"&*);)7*&#3-1#$%&#1&:()"5&1#-3#$%&#.&(.-"#)3#
$%&#.&(.-"#&"5.#541)";#$%&#)"$&1.&..)-"#71&(8>###

p#+$45&"$.# /%-# (1&# 1&C4)1&5# $-# .&1@&# YA!VI# 2&1)-5# -"#
$%&#5(6#-3#(#;(:&#-1#21(,$),&#:4.$#.&1@&#YA!VI#7&3-1&#
($$&"5)";#$%&#;(:&#-1#21(,$),&>##

p#+$45&"$.#/%-#-/&#YA!VI#%-41#-"#$%&#.(:&#5(6#%).F%&1#
$&(:#/)**#7&#$1(@&*)";#$-#("-$%&1#.,%--*#3-1#(#;(:&#/)**#
"&&5# $-# ($$&"5# YA!VI# 2&1)-5# ("5# :(8&# -$%&1#
$1(".2-1$($)-"# (11(";&:&"$.# )3# %&F.%&# .$)**# /("$.# $-#
($$&"5#$%&#;(:&>#

#
+$45&"$.# (1&# 1&:)"5&5# $%($# .,%--*# 14*&.# (22*6# ($# (**#
&=$1(,411),4*(1#(,$)@)$)&.>##B--5#.2-1$.:(".%)2#.%-4*5#7&#
.%-/"# ($# (**# $):&.># # 9$%*&$&.# /%-# 21&.&"$# ,%1-"),#
5).,)2*)"(16# 21-7*&:.# /)**# 7&# 1&:-@&5# 31-:# $%&#
$&(:F(,$)@)$6# ($# $%&# 5).,1&$)-"# -3# $%&# ,-(,%F.2-".-1# -1#
.,%--*#(5:)").$1($-1> 
 
STUDENT DROP OFF AND PICK UP TIMES 
#
Y(1&"$.#(1&#1&:)"5&5#$%($#.$45&"$.#(1&#$-#7&#51-22&5#-33#
("5# 2),8&5# 42# )"# $%&# 2(18)";# *-$# )"# 31-"$# -3# $%&# ;6:>#
V1-2P-33# $):&# .%-4*5# "-$# 7&# &(1*)&1#$%("# \0LQ#(>:># (.#
.,%&54*&5# .42&1@).)-"# 5-&.# "-$# 7&;)"# 4"$)*# $%).# $):&>#
A)",-"# ').$(# H)55*&# +,%--*# ,(""-$# 7&# 1&.2-".)7*&# 3-1#
6-41#,%)*5#)3#%&F.%&#).#51-22&5#-33#($#("#&(1*)&1#$):&>#
#
+$45&"$.#7&)";#2),8&5#42#(3$&1#.,%--*#:4.$#/()$#3-1#$%&)1#
1)5&.# -"# .,%--*# ;1-4"5.># +,%--*# -33),)(*.# /)**# .42&1@).&#
$%&:# 4"$)*# (**# 74.&.# (1&# ;-"&># ?%&1&# /)**# 7&# "-# (54*$#
.42&1@).)-"# (3$&1#J0JU#2>:># 4"*&..# $%&# .$45&"$# ).# )"# ("#
-1;(")G&5# (3$&1# .,%--*# (,$)@)$6># # ?%&# .,%--*# /)**# "-$# 7&#
1&.2-".)7*&#3-1#2),8#42.#(3$&1#$%($>##
#
A&;(15)";# (3$&1# .,%--*# (,$)@)$)&.<# .42&1@).)-"# /)**# 7&#
21-@)5&5#42#4"$)*#-"&P%(*3#%-41#(3$&1#$%&#,-",*4.)-"#-3#$%&#
&@&"$># ?%&# .,%--*# /)**# "-$# 7&# 1&.2-".)7*&# 3-1# 2),8# 42.#
(3$&1#$%($>#
 
STUDENT VALUABLES  
+$45&"$.# (1&# 1&.2-".)7*&# 3-1# 2&1.-"(*# 21-2&1$6># # !3# )$# ).#
"&,&..(16# $-# 71)";# :-1&# :-"&6# $%("# "&&5&5# $-# 2(6# 3-1#
*4",%<# *&(@&# )$# )"# $%&# -33),&# 3-1# .(3&8&&2)";># # V`# _`?#
*&(@&#)$#)"#6-41#7(,82(,8#-1#,*(..1--:#5&.8>#?%&#.,%--*#
/)**# "-$# $(8&# 1&.2-".)7)*)$6# 3-1# *-..#-1# 5(:(;&# -3# .4,%#
)$&:.>#

#
VISITORS PASSES  
 
N&#/&*,-:&#(**#@).)$-1.<#6&$#3-1#$%&#.(3&$6#-3#-41#,(:24.#
/&# :4.$# )5&"$)36# (**# @).)$-1.># # 9**# @).)$-1.# :4.$# 1&2-1$#
5)1&,$*6#$-#$%&#A)",-"#').$(#-33),&>##
#
+$45&"$.# 31-:# -$%&1# .,%--*.# (1&# "-$# (**-/&5# (.# @).)$-1.#
541)";# -41# .,%--*# 5(6# 4"*&..# $%&6# %(@&# 1&,&)@&5#21)-1#
/1)$$&"# 2&1:)..)-"# 31-:# (# A)",-"# ').$(# H)55*&# +,%--*#
.$(33#:&:7&1>#
 
WANT TO KNOW HOW YOUR CHILD IS DOING 
IN SCHOOL?  
#
?%&1&#(1&#:("6#/(6.#$-#,%&,8#-"#6-41#,%)*5Z.#21-;1&..>##
f&1&#(1&#(#3&/#/(6.#)"#/%),%#6-4#,("#5-#$%).0#
p# ?%&1&# ).# )"$&1"&$# (,,&..# $-#6-41# ,%)*5Z.# ;1(5&.# ("5#

7&%(@)-1# 3-1# &(,%# ,*(..#7(.&5# 42-"# -41# a)$)G&".%)2#
A471),# $%($# ,("# 7&# (,,&..&5# ("6$):&# ($#
2.>@()*>8TS>(G>4.F247*),F#(.#*-";#(.#6-4#%(@&#.&$#42#(#
2(1&"$#(,,-4"$>##

p# `"#(#5()*6#7(.).#6-4#,("#,%&,8#$%&#YA!VI#.&,$)-"#-3#
6-41#,%)*5Z.#.$45&"$#(;&"5(#("5#3)"5#-4$#)3#%&#-1#.%&#
5)5# "-$# $41"# )"# ("# (..);":&"$# -"# $):&<# /(.#*($&# $-#
,*(..<#-1#5)5#"-$#71)";#$%&#1&C4)1&5#:($&1)(*.#3-1#&(,%#
,*(..>##

p# 9$$&"5#-41#C4(1$&1*6#(/(15.#(..&:7*)&.>#
p# I";(;&# 6-41# ,%)*5# 5()*6# (7-4$# %).F%&1# 21-;1&..# ("5#

%-/#$%)";.#(1&#)"#.,%--*>##
p# a(**# -1# &P:()*# 6-41# ,%)*5Z.# $&(,%&1.>##`41# $&(,%&1.#

.$1)@&# $-# 1&$41"# @-),&# :()*# ("5# &P:()*# 76# $%&#
3-**-/)";#5(6<#H-"5(6#P#R1)5(6>##

p# 9$$&"5#Y(1&"$P?&(,%&1#a-"3&1&",&.>##
p# N&#/)**#:()*#%-:&#1&2-1$#,(15.#&@&16#")"&#/&&8.>##
p# N&#/)**#:()*#%-:&#$%&#1&.4*$.#-3#%-/#6-41#,%)*5#5)5#

-"# &(,%#M&",%:(18# $&.$# (.# /&**# (.# $%&#+$($&#
9..&..:&"$> #

p# `41#$&(,%&1.#/)**#7&#,-"$(,$)";#6-4#.%-4*5#(,(5&:),#
-1# 7&%(@)-1(*# ,-",&1".#(1).&# (.# /&**# (.# 3-1# 2-.)$)@&#
7&%(@)-1.>##



Safe and Appropriate Use of Social Media
STUDENTS AND SOCIAL MEDIA 

We use social networking/media as a way to connect with others. While social networking is fun and valuable, there are some risks we 
need to keep in mind when using these tools.  

Social media refers to online tools and services that allow any Internet user to create and publish content. Many of these sites use 
personal profiles where users post information about themselves. Social media allows those with common interests to share content 
easily, expanding the reach of their ideas and work. 

Be Smart 
• In the social media world, the lines are often blurred between what is public or private, personal or professional.  
• Regardless of your privacy settings, assume that all of the information you have shared on your social network is public 

information. 
• Everyone has online results that create a footprint when someone searches for them online. This online footprint can shape 

your reputation—and your college opportunities—in ways you might not anticipate. 
Be respectful 

• Use good judgment in all situations.  
• Behave in a way that will make you and others proud and reflect well 
• Always treat others in a respectful, positive, and considerate manner. 
• Do not bully others online. 

Be responsible and ethical 
• Share and interact in a way that will enhance your reputation and the reputation of others, rather than damage them. 
• Report inappropriate online behavior to your parents. 
• Do not make statements that are untrue and misleading. 
• Only comment on things about which you are well informed and are constructive.’ 
• Don’t gossip or make statements that have no beneficial value. 

Be a good listener 
 • Keep in mind that one of the biggest benefits of social media is that it gives others another way to talk to you, ask questions 

directly, and share feedback. 
 • Be responsive to others when conversing online. Provide answers, thank people for their comments, and ask for further 

feedback, etc. 
Be accurate and appropriate 
 • A significant part of the interaction on blogs, Twitter, Facebook, and other social networks involves passing on interesting 

content or sharing links to helpful resources. However, never blindly repost a link without looking at the content first. 
 Be confidential. Respect private and personal information. 
 • Do not publish, post, or release information that is considered confidential or private. 
 • Post images with care. 

• Use caution if asked to share your birth date, address, and cell phone number on any website. 
• To ensure your safety, be careful about the type and amount of personal information you provide. 

 • Avoid talking about personal schedules or situations. 

PARENTS AND SOCIAL MEDIA 

Parents are important partners in developing safe and appropriate use of social media and are encouraged to: 

✓ Monitor your child's use of social media.  
✓ Find out what apps they are using. Learn how they work. For example, there is a feature on Snapchat under “Memories” 

called “For Your Eyes Only,” which requires a second passcode and keeps snaps private. 
✓ Follow your child and periodically log in. 
✓ Go over general rules on how to be smart and safe online. 
✓ Talk frankly to your child about proper online relationships and behaviors. 
✓ Be friends with your children online in order to view your child’s online posts. 
✓ Be involved and aware. 
✓ Know your child’s passwords. 
✓ Do not allow them to share passwords with others. 
✓ Do not allow your child to download apps without your permission. 
✓ Consider limiting time on social media. Unplug! 
✓ Report inappropriate online behavior. 
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At RVMS we are committed to preparing our students for the future.  This preparation includes academic 
skills, social skills, and job skills.  The classroom is a student’s “workplace”; we expect them to dress 
accordingly.  
  
School administration will be responsible for judging whether a student’s appearance violates RVMS dress 
code standards.  If, in the judgment of the school administration, student dress is out of code, a threat to 
student health or safety, interferes with schoolwork, creates disorder, or disrupts the educational program, 
consequences will be applied. 

 
The Rincon Vista Dress Code seeks to strike a balance between the following groups and issues: 
¥ Students: need for independence in decision-making, individuality and comfort 
¥ Parents: desire for clear guidelines, fairness, decency and appropriateness 
¥ Staff: ease of interpretation, need for a safe, orderly school free from distractions to maximize the learning environment 
 
Dress Code Guidelines: 
¥ )+,-./ (01/.(+234(2.(542/.(2(6,1-789:+(89/420;(()+,-./(01/.(+234(2(/4<9(+40; (
¥ =8>4(/+,-./?(/@29A4B(29A(,.+4-(.C@4/(,6(4B:4//8345C(6,-0768..89D(/+,-./ ?(/>8-./(,-(54DD89D/(A,(9,.(68.(,1-(/.29A2-A;(
¥ Skirts should be at least mid-thigh in length.  Measurement will be determined exactly as with shorts as described above, 

including slits in skirts. 
¥ #55(/+8-./?(E5,1/4/(29A(A-4//4/(01/.(+234(2.(542/.(2(.<, 789:+(<8A.+(,9(.+4(/+,15A4-/;((
¥ !2:4-E2:>(. 7/+8-./(01/.(E4(<,-9(<8.+(29(2::4@.2E54(/+8-.(19A4-942.+;(
¥ Undershirts should not be worn as outer attire. 
¥ *5,.+89D(/+,15A(9,.(4B@,/4(2-42/(,6(/.,02:+?(/8A4(,-(E2:>;(=-2(/.-2@/(/+,15A(9,.(E4(38/8E54(29A(:54232D4(/+,15A(E4(

:,34-4A;(
¥ Pants must be appropriately sized for width and hemmed to a safe length. Underwear/boxer shorts should not be visible.  
¥ Pant size should not hinder a student’s ability to move about easily and safely. 
¥ Pants must be fastened securely at the waist.  Belts must remain fastened and conform to the natural waist sizes.  The end 

of the belt should be fastened in belt loop and not hang down. 
¥ F29./(<8.+(4B:4//834(-8@/(,-(+,54/(/+,<89D(.,,(01:+(/>89(<855(9,.(E4(255,<4A;(
¥ Tennis, athletic shoes, loafers, flats, lace-up style shoes, sandals and flip-flops are allowed. 
¥ As a safety precaution, skate shoes with wheels on the bottom, heels over two inches, and steel or otherwise reinforced 

hard-toe boots or shoes may not be worn at school.  No slippers are allowed, except for special events.  
¥ Gang-affiliated clothing, deemed such by local law enforcement officials, may not be worn.  
¥ Clothing worn must not depict inappropriate or negative pictures, messages, symbols or lettering. 
¥ Clothing may not be worn backward unless it is for an event. 
¥ No pajamas, pajama bottoms or slippers may be worn unless it is for an event.  
¥ There can be no depictions of sex, alcohol, drugs, weapons, or violence.   
¥ Piercing is limited to ears. No gauges, nails, or safety pins may be worn in the ears. 
¥ G28-(:,5,-(29A(/.C54(/+,15A(E4(92.1-25(9,.(.,(:21/4(2(A8/.-2:.8,9;(
¥ All hats must be worn facing forward.  Hats are not to be worn indoors. Visors, hoods and beanies are not to be worn 

indoors. 
¥ Sunglasses may not be worn indoors.   
¥ No bandanas may be worn unless it is for an event. 

  
We all share the responsibility of assuring that the atmosphere is conducive to learning and fosters an environment of respect. 
Appropriate dress is often a requisite for employment and, therefore, is a topic consistent with meaningful instruction and 
consequential student learning.  
 
H/. (.-29/D-4//8,9  (1st Referral) -- School staff will notify parents of concerns. Students will be expected to change into 

appropriate clothing provided by the parent or the school personnel. Students will be welcomed back to 
class when they meet the Roadrunner Dress Code guidelines.  Entry in discipline database. 

I 9A(.-29/D-4//8,9  (2nd Referral) --School staff will notify parents of concerns. Students will be expected to change into 
appropriate clothing provided by the parent or the school personnel. Students will be welcomed back to 
class when they meet the Roadrunner Dress Code guidelines.  Entry in discipline database. 

J-A(.-29/D-4//8,9  (3rd Referral) –1 Day In-School Suspension. Entry in discipline database. 



! "#$"%&"'()*+ ( $,"-'+ +
Students who create discipline problems or who violate the Roadrunner Guidelines may be disciplined by the 
school personnel in one of the following ways: 
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%().',+$-',($,    
A teacher or administrator will open the lines of 
communication when there is a reoccurring or major 
discipline problem at school.  We believe that when all 
parties are aware of a problem, quick solutions are more 
easily found and implemented. 
 
,./%-)()*+(&,.)'(,"0.+#.(,"'1  
(##"1'/.',   
Teams of teachers can work out an arrangement to offer 
temporary placement of a student in another classroom.  
During that time, students will work independently on 
schoolwork. 
 
(2,.)+#$3--&+45+&6'$3+!.,.'," -'+ +
A teacher or administrator keeping a student after school 
will give one day’s notice of detention.  Parents are 
expected to provide transportation home for their child.  
Detention will usually be held after school.  However, a 
student may be detained during lunch period or other 
suitable times as well. 
 
$-//6'",*+#.)0"$.+ +
A teacher or an administrator may assign specific tasks 
around the campus as a logical consequence to a 
prohibited behavior.  Examples include, but are not 
limited to, cleaning cafeteria tables and picking up litter. 
 
"' 7#$3--&+#6#%.'#"-' +
Students may be removed from their regular classes and 
work on their daily assignments under the supervision of 
a staff member.  They receive credit for work completed. 
Students may not attend any extracurricular activities 
including team practice or games while in In-School 
Suspension.  Students causing disciplinary problems 
while in In-School Suspension will receive an out-of-
school suspension. 
 
).#,)"$,"-'+2)-/+($,"0",".#+ +
Students who present discipline problems during 
assemblies or extracurricular school activities may have 
their privilege to attend such activities suspended for up 
to the remainder of the school year.  

 
86#+#6#%.'#"-'+ +
Students are generally given a warning for the first 
infraction of a bus regulation. Repeated offenses will 
result in a loss of bus riding privileges for periods ranging 
from one day to the remainder of the year.  For serious 
misconduct, bus suspension may result on the first 
offense. 
 
 

#6#%.'#"-'+2)-/+#$3--&++ +
The Rincon Vista Site Council and the Vail School 
District have established that students may be suspended 
out-of-school for the following offenses: 

¥! Fighting – Acts of violence 
¥! Threats or Intimidation 
¥! Bullying 
¥! Severe or recurring disrespect 
¥! Alcohol, Tobacco, or Drugs 
¥! Arson or attempted arson 
¥! Physical attack 
¥! Dangerous objects such as:  firearms, fireworks, 

explosives, knives, metal pipes, sharpened 
implements, clubs, pepper spray, etc. 

¥! Destruction or damaging of school property or 
property of another 

¥! Extortion or attempted extortion 
¥! Harassment 
¥! Theft 
¥! Disrespect to Rincon Vista Staff members 
¥! Repeated classroom disruption 
¥! Dishonesty 

 
All consequences begin with notification of parents.  A 
student’s out-of school suspension may require a parent 
conference with an administrator before a student is 
readmitted.  During a suspension, parents will have 
complete custody and jurisdiction of their child.  A 
suspended student may not appear on school property or 
at any school sponsored activity at any Vail school. 
 
#,6!.',+$-'!6$ ,+).#%-'#"8"&",".#+ +
A student is under the school’s authority at any time 
he/she is on school property. This includes the time spent 
on school buses, field trips, and in any school related 
activities. It is impossible for any teaching or learning to 
take place in a classroom unless good order is maintained. 
This is not only for one student’s benefit but for the 
benefit of others as well. Responsible behavior is a 
distinguishing feature of a respectful student. Become 
familiar with these guidelines.  They exist to provide an 
orderly, safe environment where learning can take place. 
 



THE SCHOOL AND THE LAW 
!
"#$%%&'!$()*!+(,-*.!-(/,%-(&!(//*-/,%-!0%1!'/2.*-/!3,'#%-.2#/4!!5/!,'!/$*!,-/*-/!%0!6,-#%-!7,'/(!8,..&*!"#$%%&!/%!
/(9*!/$*!0%&&%:,-+!'*1,%2'&;!(-.!(#/!,-!(##%1.(-#*!:,/$!/$*!<*'/!,-/*1*'/!%0!%21!'/2.*-/'!/%!=1%),.*!(!'(0*!&*(1-,-+!
*-),1%-3*-/4!!>&*('*!1*0*1!/%!/$*!6%(.12--*1!?%-'*@2*-#*'!0%1!021/$*1!.*/(,&4!
!
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BULLYING 
6,-#%-! 7,'/(! '/1,)*'! /%! <*! (-! *-),1%-3*-/! /$(/! :,&&! <*!
(<'*-/!%0!(&&!/$1*(/4!!A*!#1*(/*!(-!(/3%'=$*1*!,-!(-.!%2/!
%0! /$*!#&(''1%%3! :$*1*! /$%2+$/02&!=*%=&*! :%19! /%+*/$*1!
(-.! '/1,)*!/%!3(9*!(&&!'/2.*-/'!0**&!$%-%1*.!('! ,3=%1/(-/!
(-.! :%1/$:$,&*!=*%=&*!/%!9-%:!(-.! /%!<*!,-!1*&(/,%-'$,=!
:,/$4!!B2&&;,-+!(-.!,-/,3,.(/,-+!:,&&!-%/!<*!/%&*1(/*.4!
!
BULLYING IS REPEATED, INTENTIONALLY 
HURTFUL BEHAVIOR 
B2&&;,-+! ,'! -%/! (! 32/2(&! #%-0&,#/C! .,'(+1**3*-/C! %1!
(&/*1#(/,%-!<*/:**-!=**1'4!!5-!,-'/(-#*'!%0!<2&&;,-+C!/$*1*!
,'! (! #&*(1&;! .*0,-*.! ),#/,3! (-.!<2&&;4! !B2&&;,-+! ,-#&2.*'!
<2/!,'!-%/!&,3,/*.!/%!=$;',#(&!,-/,3,.(/,%-C!=$;',#(&!(<2'*C!
/$1*(/'C! -(3*! #(&&,-+C! '%#,(&! ,'%&(/,%-C! +%'',=,-+C! (-.!
'=1*(.,-+!123%1'4!
!
EXTORTION 
D$1*(/*-,-+!%/$*1!'/2.*-/'!%1!*E/%1/,-+!3%-*;!%1!=1%=*1/;!
01%3!/$*3!,'!=1%$,<,/*.4!!FE/1*3*!.,'#,=&,-(1;!(#/,%-!:,&&!
<*!,3=%'*.!%-!/$%'*!:$%!(//*3=/!/$,'4!!"/2.*-/'!:$%!(1*!
),#/,3'!%0!'2#$!(#/'!(1*!('9*.!(-.!*-#%21(+*.!/%!1*=%1/!,/!
/%! /*(#$*1'! %1! /%! '%3*%-*! ,-! /$*! %00,#*! '%! /$(/! .*0,-,/*!
(#/,%-!#(-!<*! /(9*-4! !D$,'! ,'! /$*!%-&;! :(;! /%!*-'21*! /$(/!
'2#$!(#/'!3(;!<*!#21/(,&*.4!
!
FIGHTING AND HORSEPLAY 
G%1'*=&(;! %0/*-! 1*'2&/'! ,-! ,-H21;! %1! &*(.'! /%! '*1,%2'!
0,+$/,-+4!!D$*1*0%1*C!,/!,'!-%/!=*13,//*.!(-.!3(;!<*!/1*(/*.!
('! 0,+$/,-+! :$*-! 1*0*11*.! /%! (.3,-,'/1(/,%-4! ! I,+$/,-+! (/!
/$*! <2'! '/%=C! %-! <2'*'C! %1! (-;:$*1*! %-! #(3=2'! ,'!
=1%$,<,/*.4! ! "/2.*-/'! *-+(+,-+! ,-! '2#$! (#/,),/;! 0(#*!
'2'=*-',%-!%1!%/$*1! .,'#,=&,-(1;! (#/,%-4! !"/2.*-/'! '$%2&.!
9**=!/$*,1!$(-.'!/%!/$*3'*&)*'4!!
!
GOING TO AND FROM SCHOOL 
"/2.*-/! '(0*/;! ,'! %21! $,+$* '/! =1,%1,/;4!! A*! <*&,*)*!
3(,-/(,-,-+! '/2.*-/! '(0*/;! 1*@2,1*'! (-! (==1%(#$! /$(/! ,'!
<%/$!=1%(#/,)*!(-.!),+,&(-/4!>&*('*!9-%:!/$(/!:$,&*!:*!(1*!
-%/! 1*'=%-',<&*! 0%1! /$*! (#/,%-'! %0! '/2.*-/'! +%,-+! /%! (-.!
01%3! '#$%%&C!:*!.%!$()*! /$*! (2/$%1,/;! /%! ,-)*'/,+(/*! (-.!
(. 3,-,'/*1!#%-'*@2*-#*'!:,/$!'/2.*-/'!:$%!,-01,-+*!2=%-!
/$*!'(0*/;!%0!%/$*1!'/2.*-/'!+%,-+!/%!(-.!01%3!'#$%%&C!H2'/!
('! :*! :%2&.! .21,-+! -%13(&! '#$%%&! $%21'! %1! '#$%%&!
*)*-/'4 !! I21/$*13%1*C! :*! :,&&! *E*1#,'*! /$,'! (2/$%1,/;! ,0!
/$*1*!(1*!',/2(/,%-'!/$(/!:*!0**&!(1*!,-!/$*!<*'/!,-/*1*'/!%0!
3(,-/(,-,-+!'/2.*-/!'(0*/;!(-.!%0!/$*!'#$%%&4!!
!

LEAVING SCHOOL GROUNDS 
6,-#%-! 7,'/(! '/(00! ,'! 1*'=%-',<&*! 0%1! '/2.*-/! '(0*/;! (-.!
:*&&!<*,-+!:$,&*!$*1*!(/!'#$%%&4!!I%1!/$(/!1*('%-C!'/2.*-/'!
:,&&!-%/!<*!=*13,//*.!/%!&*()*!'#$%%&!+1%2-.'!(0/*1!$(),-+!
(11,)*.! ,-! /$*! 3%1-,-+!2-&*''! /$*;! (1*! ',+-*.!%2/! (/! /$*!
01%-/!%00,#*!<;!(!=(1*-/!%1!+2(1.,(-4!
!
PHYSICAL ATTACK 
J!=$;',#(&!(//(#9!,'!:$*-!%-*!=*1'%-!%1!+1%2=!%0!=*1'%-'!
(''(2&/'! (-%/$*1!=*1'%-! :$%! .%*'! -%/! :,'$! /%! *-+(+*! ,-!
/$*!#%-0&,#/!(-.!:$%!$('!-%/!=1%)%9*.!/$*!(//(#94!!D$,'!,'!
(!'*1,%2'!%00*-'*!(-.!&(:!*-0%1#*3*-/!3(;!<*!-%/,0,*.4!!!
!
STEALING 
J-;! '/2.*-/! :$%!#%33,/'!%1!(//*3=/'! /%!#%33,/! (! /$*0/!
%1! <1*(9,-+! (-.! *-/*1,-+! (/! '#$%%&! 3(;! <*! '2'=*-.*.!
(-.K%1! 1*0*11*.! /%! &(:! *-0%1#*3*-/4! ! D$*0/! ,-#&2.*'!
'/*(&,-+! '#$%%&! =1%=*1/;C! '/*(&,-+! 01%3! 0(#2&/;C!
02-.1(,'*1'C!'#$%%&!*3=&%;**'!%1!%/$*1!'/2.*-/'4!B1*(9,-+!
(-.! *-/*1,-+! ,-#&2.*'! *-/*1,-+! /$*! '#$%%&! <2,&.,-+C!
&%#9*1'C!&%#9*.!1%%3'C!%1!%/$*1! (1*('!=1%$,<,/*.!<*#(2'*!
%0!/,3*!%1!'=*#,0,#!1*('%-4!!"/%&*-!%1!&%'/!=1%=*1/;!'$%2&.!
<*!1*=%1/*.!/%!/$*!'#$%%&!%00,#*!,33*.,(/*&;4!
!
THREATENING BEHAVIOR OR LANGUAGE 
L',-+! /$1*(/*-,-+C! (<2',)*! %1! )2&+(1! &(-+2(+*! /%:(1.'!
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Level I: 1 point Possible Consequences

Aerosol or Perfume Use
Administrative conferencing, lunch detention, 
1 day of ISS, or other consequence as 
determined by RVMS administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Spraying any perfume, cologne or aerosol on campus.  
Administrative conferencing, lunch detention, 
1 day of ISS, or other consequence as 
determined by RVMS administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Dishonest Behavior

Administrative conferencing, lunch detention, 
1 day of ISS, or other consequence as 
determined by RVMS administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Cheating and lying.

Administrative conferencing, lunch detention, 
1 day of ISS, or other consequence as 
determined by RVMS administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Ditching - 1st Offense

Administrative conferencing, lunch detention, 
1 day of ISS, or other consequence as 
determined by RVMS administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.Purposely skipping an assigned class or session, including PRIDE.  Includes 

leaving class without permission.

Administrative conferencing, lunch detention, 
1 day of ISS, or other consequence as 
determined by RVMS administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Dress Code Infraction

Administrative conferencing, lunch detention, 
1 day of ISS, or other consequence as 
determined by RVMS administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Violation of any of the RVMS Dress Code standards.

Administrative conferencing, lunch detention, 
1 day of ISS, or other consequence as 
determined by RVMS administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Electronics Infraction

Administrative conferencing, lunch detention, 
1 day of ISS, or other consequence as 
determined by RVMS administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

The use of cellular phones, IPods, cameras, game systems or other 
unapproved electronics during the extended school day.

Administrative conferencing, lunch detention, 
1 day of ISS, or other consequence as 
determined by RVMS administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Inappropriate Language

Administrative conferencing, lunch detention, 
1 day of ISS, or other consequence as 
determined by RVMS administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Student delivers verbal messages that include swearing, name calling, or use of 
words in an inappropriate way.

Administrative conferencing, lunch detention, 
1 day of ISS, or other consequence as 
determined by RVMS administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Public Display of Affection

Administrative conferencing, lunch detention, 
1 day of ISS, or other consequence as 
determined by RVMS administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Holding hands, excessive hugs, kissing. 

Administrative conferencing, lunch detention, 
1 day of ISS, or other consequence as 
determined by RVMS administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Unauthorized Fundraising
Selling anything on campus without administrative approval.

Level II: 2 points Possible Consequences

Cheating or Plagiarism
Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Any academic dishonesty, or presenting anotherÕs work as your own.
Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Dangerous Objects

Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Possession and/or use of a dangerous object or any object which could cause 
harm. Includes matches and lighters, and includes normal objects used in a 
dangerous manner. 

Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.Disorderly Conduct/Recklessness

Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Seriously disruptive or hostile behavior

Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Disruptive/Disrespectful/ or DeÞant Behavior

Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Behavior or expression that causes a disruption to learning or exhibits disrespect 
to students or staff.

Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Harassment

Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Repeatedly commits an act or acts that harass another person.

Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Inappropriate Internet Use

Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Accessing inappropriate sites or violating the Acceptable Use Policy. Includes 
attempting to access unauthorized servers or Þles.

Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Possessing Obscene Materials

Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Includes electronic images.

Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Vandalism

Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Any defacing of school property, including school materials.

Administrative conferencing, 2 days of ISS, or 
other consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Each disciplinary infraction carries a point value. An accumulation of more than 6 points in the duration of a school year may result in 
an administrative recommendation for long-term suspension. An administrative recommendation may include a 10-day suspension 
pending a long-term suspension hearing.

Conduct Consequences
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Level IV: 4 points
Alcohol

5 to 10 days of OSS, pending possible long-
term suspension hearing.

Law Enforcement may be notiÞed.

Possession, use or influenced by alcohol while on campus.
5 to 10 days of OSS, pending possible long-
term suspension hearing.

Law Enforcement may be notiÞed.
Assault

5 to 10 days of OSS, pending possible long-
term suspension hearing.

Law Enforcement may be notiÞed.
A person commits assault by intentionally, knowingly, or recklessly causing 
physical injury to another person; knowingly touching another person with the 
intent to injure, insult or provoke such person; or by threatening to use a deadly 
weapon or deadly instrument or a simulated deadly weapon.

5 to 10 days of OSS, pending possible long-
term suspension hearing.

Law Enforcement may be notiÞed.

Committing a Crime

5 to 10 days of OSS, pending possible long-
term suspension hearing.

Law Enforcement may be notiÞed.

As deÞned by Arizona law. 

5 to 10 days of OSS, pending possible long-
term suspension hearing.

Law Enforcement may be notiÞed.

Drugs

5 to 10 days of OSS, pending possible long-
term suspension hearing.

Law Enforcement may be notiÞed.

The non-medical use, possession, distribution or sale of chemical substances or 
related paraphernalia. Also, imitating drug use with other substances. 

5 to 10 days of OSS, pending possible long-
term suspension hearing.

Law Enforcement may be notiÞed.

Fire Alarm Misuse or Other School Threat

5 to 10 days of OSS, pending possible long-
term suspension hearing.

Law Enforcement may be notiÞed.

Pulling a Þre alarm, spreading a dangerous material

5 to 10 days of OSS, pending possible long-
term suspension hearing.

Law Enforcement may be notiÞed.

Sexual Harassment

5 to 10 days of OSS, pending possible long-
term suspension hearing.

Law Enforcement may be notiÞed.

Is unwelcome conduct of a sexual nature that denies or limits a studentÕs ability to 
participate in school activities.  It can include unwelcome sexual advances, 
requests, favors or physical conduct of a sexual nature. 

5 to 10 days of OSS, pending possible long-
term suspension hearing.

Law Enforcement may be notiÞed.

Threats or Intimidation

5 to 10 days of OSS, pending possible long-
term suspension hearing.

Law Enforcement may be notiÞed.

When a person indicates, by words or conduct, the intent to cause physical injury 
or serious damage to a person or their property. This may include threats or 
intimidation that occurs online or through a telecommunications device.

5 to 10 days of OSS, pending possible long-
term suspension hearing.

Law Enforcement may be notiÞed.

Tobacco and Cigarettes

Possession or use of tobacco products.  Includes but is not limited to devices 
such as e-cigarettes, pipes and vaporizers.

Weapons

Possession or use of real or simulated weapons, firearms or explosives. Includes 
Þreworks or other dangerous instruments.

Level III: 3 points Possible Consequences

Bullying/Cyber-Bullying-Repeat Occurrence 5 days of ISS or 3 days of OSS, or other 
consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Law Enforcement may be notiÞed.

Bullying is repeated, intentionally hurtful behavior. Hurtful texts and postings on 
social media fall under this policy if it effects the school environment. 

5 days of ISS or 3 days of OSS, or other 
consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Law Enforcement may be notiÞed.

Destruction of Property

5 days of ISS or 3 days of OSS, or other 
consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Law Enforcement may be notiÞed.

Deliberately destroying property belonging to others, whether school property or 
personal property.

5 days of ISS or 3 days of OSS, or other 
consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Law Enforcement may be notiÞed.
Endangerment

5 days of ISS or 3 days of OSS, or other 
consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Law Enforcement may be notiÞed.
A person commits endangerment by endangering themselves or another person 
with a substantial risk of physical injury.

5 days of ISS or 3 days of OSS, or other 
consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Law Enforcement may be notiÞed.

Fighting

5 days of ISS or 3 days of OSS, or other 
consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Law Enforcement may be notiÞed.

Mutual participation in a an incident involving physical violence.

5 days of ISS or 3 days of OSS, or other 
consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Law Enforcement may be notiÞed.

Inappropriate or Vulgar Language directed at a staff member

5 days of ISS or 3 days of OSS, or other 
consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Law Enforcement may be notiÞed.

Behavior or expression that causes or exhibits disrespect to staff.

5 days of ISS or 3 days of OSS, or other 
consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Law Enforcement may be notiÞed.

Negative Group Affiliation

5 days of ISS or 3 days of OSS, or other 
consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Law Enforcement may be notiÞed.

Wearing, carrying or displaying gang signifiers, including hand signs or graffiti.

5 days of ISS or 3 days of OSS, or other 
consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Law Enforcement may be notiÞed.

Theft

5 days of ISS or 3 days of OSS, or other 
consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Law Enforcement may be notiÞed.

Taking, possessing or concealing property belonging to others. 

5 days of ISS or 3 days of OSS, or other 
consequence as determined by RVMS 
administration.

For repeated and/or multiple offenses, 
administrators many apply a consequence 
that is one level higher than listed.

Law Enforcement may be notiÞed.

Conduct Consequences Continued

17



JII-EB ©

EXHIBIT

STUDENT  CONCERNS,  COMPLAINTS,
AND  GRIEVANCES

(To be displayed in school buildings
and in student handbooks)

Students may present a complaint or grievance regarding one (1) or more of the following:

!   Violation of the student's constitutional rights.

!   Denial of an equal opportunity to participate in any program or activity for which the
student qualifies not related to the student's individual capabilities.

!   Discriminatory treatment on the basis of race, color, religion, sex, age, national
origin, or disability.

!   Concern for the student's personal safety.

Complaints and grievances related to allegations of student violence, harassment,
intimidation or bullying are to be filed in accordance with Board Policy JICK.

Provided that:

!   The topic is not the subject of disciplinary or other proceedings under other policies
and regulations of this District, and

!   The procedure shall not apply to any matter for which the method of review is
prescribed by law, or the Governing Board is without authority to act.

The guidelines to be followed are:

!   The accusation must be made within thirty (30) calendar days of the time the
student knew or should have known that there were grounds for the
complaint/grievance.

!   The complaint/grievance shall be made only to a school administrator or a school
staff member.

!   The person receiving the complaint will gather information for the complaint form.

!   All allegations shall be reported on forms with the necessary particulars as
determined by the Superintendent.  Forms are available in the school office.

!   The person receiving the complaint shall preserve the confidentiality of the subject,
disclosing it only to the appropriate school administrator or next higher administrative
supervisor or as otherwise required by law.

Any question concerning whether the complaint or grievance falls within this policy shall be
determined by the Superintendent.

A student or student's parent or guardian may initiate the complaint process by completing
Exhibit JII-EA.
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A complaint or grievance may be withdrawn at any time.  Once withdrawn, the process
cannot be reopened if the resubmission is longer than thirty (30) calendar days from the date
of the occurrence of the alleged incident.  False or unproven complaint documentation shall
not be maintained.

Retaliatory or intimidating acts against any student who has made a complaint under the
District policy and its corresponding regulations, or against a student who has testified,
assisted or participated in any manner in an investigation relating to a complaint or
grievance, are specifically prohibited and constitute grounds for a separate complaint.

Knowingly submitting a false report under this policy shall subject the student to discipline up
to and including suspension or expulsion.  Where disciplinary action is necessary pursuant
to any part of this policy, relevant District policies shall be followed.

When District officials have a reasonable belief or an investigation reveals that a reported
incident may constitute an unlawful act, law enforcement authorities will be informed.
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 5/3/16 

VAIL SCHOOL DISTRICT NO. 20 
ÒWhere Education is a Community EffortÓ 

 

RAISING EXPECTATIONS  
 

The following policies were enacted to focus attention on the value of academic achievement and 
to increase accountability. 

REWARDS 
 
1. Students who are ÒProficientÓ on each section 

of the AzMERIT will receive a ribbon. 
 
2. Students who are ÒProficientÓ on all sections of 

the AzMERIT and ÒHighly ProficientÓ on one or 
more sections will receive a plaque. 

 
3. Students who are ÒHighly ProficientÓ on all 

sections of the AzMERIT will receive a trophy. 
 

REQUIRED INTERVENTIONS 
 
1.  A District Assessment will be given to all 

students for math and reading prior to the end 
of the first three quarters. 
¥ Any 3rd - 5th grade student who does not 

meet the district assessment standard will 
be required to complete 12 hours of 
remediation for each deficient area.   

¥ Any 6th - 8th grade student who falls far 
below the district assessment standard will 
be required to complete 12 hours of 
remediation for each deficient area. 

 
2.   If at the end of the1st, 2nd, or the 3rd grading 

period a student has an F in a core course 
(math, language arts, reading, science or 
social studies), the student will be required to 
successfully complete a minimum of 12 hours 
of remediation for each failing grade. 

 
3.  If at the end of the 4th grading period a student 

has an F in a core course, the student will be 
required to successfully complete12 hours of 
remediation for each failing grade during the 
summer break.  Eighth grade students who fail 
a core course in the 4th quarter will not be 
permitted to participate in promotion 
ceremonies. 

Remediation may include one or more of 
the following: 
 

1. Tutoring 
2. Intersession courses 
3. Summer school 
4. Saturday school  
5. Additional academic courses in lieu 

of Specials or Electives 
6. Private or Commercial Tutoring pre-

approved by the principal 
 
 
 

CONSEQUENCES 
 
Students who fail to successfully 
complete required remediation will be 
retained.  
 
High School AIMS results will be posted on 
studentÕs permanent transcripts. 
 

GRADES 3 THROUGH 8 

EXCESSIVE ABSENCES 
 
Regular school attendance promotes learning 
and achievement; therefore, students who 
have nine or more days of excused or 
unexcused absences in a semester will be 
required to complete 12 hours of remediation. 
 

NOTES 
¥ Individual schools may choose to implement 

complementary positive and negative 
consequences for all testing programs. 

¥ Special Education students requiring 
interventions will be referred to the IEP team. 

¥ Students will be treated as individuals and 
principals will have the authority to make 
exceptions.  

¥ Any retention decision may be appealed to the 
Governing Board, as per board policy. 
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Citizenship Rubric  
  
StudentsÕ behavior will be assessed using the Vail School DistrictÕs ACT statement.  Criteria for 
each behavior is listed below.  Criteria includes but is not limited to the following: 
      
RESPECTFUL Demonstrates appropriate social skills such as speaker courtesy, 

polite speech, and courtesy to staff and peers. 

CARING Demonstrates kindness towards staff and peers by being helpful and 
supportive, working cooperatively, and encouraging others.  Students 
demonstrate positive interactions by avoiding bullying behaviors 
such as gossiping, spreading rumors, name calling, and physical 
aggression. 

TRUSTWORTHY Demonstrates honest behavior by not cheating, lying, or stealing. 

RESPONSIBILITY Demonstrates responsible behavior by following school and 
classroom rules and by accepting consequences for his/her own 
actions.  Students are responsible for their own learning by following 
through with assigned work, completing make-up work, and asking 
for help and clarification. 

All students will begin within the ÒMeetsÓ category at the start of each quarter.  Movement up or 
down within the Citizenship Rubric is based upon studentsÕ behavior throughout the quarter. 

EXCEEDS Exhibits outstanding, exemplary behavior; citizenship behaviors are 
easily and frequently observed. 

MEETS Consistently exhibits citizenship behaviors. 

APPROACHES* Inconsistently exhibits citizenship behaviors; needs to focus on 
improving in one or more areas. 

FALLS FAR BELOW*  Rarely exhibits citizenship behaviors; needs to focus on improving in 
one or more areas. 

*Students who fall within the ÒApproachesÓ or ÒFalls Far BelowÓ area are not eligible to participate in 
after school sports for at least one week.  At the time of the next eligibility check, studentsÕ eligibility will be 
reinstated if they have moved to the ÒMeetsÓ category.  Eligibility is checked on Thursday of every week. 
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One of the most important goals the staff at Rincon Vista Middle School has is to help students establish 
the necessary and beneficial study skills that will ensure their success in school now and in the future.  To 
help us facilitate this goal, Rincon Vista uses the PRIDE Program.  
 
PRIDE is an acronym for Personal Responsibility In Daily Efforts.  The PRIDE Program addresses 
three expectations: 

• Students will arrive to class on time 
• Students will complete and turn in assignments on the day they are due 
• Students will come to class prepared (materials, books and supplies) 

 
 

STAMP SHEETS  
 
On the following pages, you will find PRIDE stamp sheets.  For every day of the year, for each class, 
your child will be given a ÒyesÓ if he/she has met the PRIDE Program expectations or a ÒnoÓ stamp if 
expectations were not met. 
 

REWARDS 
 
If a student receives all ÒyesÓ stamps during a given time period, there are ample rewards in place to 
reinforce this positive behavior. 
 

• Monthly Ð Students with all ÒyesÓ stamps for the month will receive a ÒHomework PassÓ.  The 
ÒHomework PassÓ can be used in lieu of a homework assignment.  The student must check with 
his/her teacher first to determine if the ÒHomework PassÓ can be used for that assignment.  In 
addition, students will receive a PRIDE Plus Card.  The card will take the place of the studentÕs 
stamp sheet.  The student will no longer have to be stamped.  However, he/she will need to show 
his/her PRIDE Plus Card.  A student who earns the PRIDE Plus Card will keep it as long as 
he/she does not receive any ÒnoÓ stamps.  When a student has a PRIDE Plus Card and does not 
meet one of the PRIDE Program expectations, the card will be taken away, and the student will 
have to use the stamp sheet again.  

 
• Yearly Ð Students with all ÒyesÓ stamps for the entire year will receive a medal. 

 
 

WE CARE PASS 
 
We recognize that students are not perfect.  Even the most organized students may forget an assignment 
or book at home.  Therefore, all students receive a monthly ÒWe Care PassÓ.  This pass is in essence a 
Òdo-overÓ, a ÒmulliganÓ or a ÒfreebieÓ if you will.  This pass allows students the opportunity to have 
either a tardy, missing assignment or missing materials once a month without consequences.  Students are 
then given a ÒyesÓ stamp for that class.    Please note that students are still expected to make up and turn 
in the missing assignment the next day.  Students may not trade, share, or sell a ÒWe Care PassÓ to 
another student. 

 
 

CONSEQUENCES 
 

If a student receives a ÒnoÓ stamp, then the student must serve PRIDE Period during lunch the following 
day.  PRIDE Period will be held Monday Ð Thursday, during lunch hours, throughout the school year.  
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PRIDE PERIOD EXPECTATIONS 

 
When students are assigned to PRIDE Period, they will be expected to work on schoolwork until they are 
dismissed.  Teachers will be available for homework help.  If a student refuses to work or is off-task, 
he/she will be assigned another PRIDE Period to make up the time.   
 
When a student is assigned to PRIDE Period and does not attend he/she will be assigned to PRIDE 
Period for the next two days.  Failure to report twice during the school year will result in an in-
school suspension. 
 
If a student loses his/her stamp sheet, he/she will be issued a replacement sheet for the remainder of the 
month, receive a ÒnoÓ stamp for not being prepared and will serve a PRIDE Period.  The second lost sheet 
will result in the student serving two PRIDE Periods.  After that, lost stamp sheets will result in serving 
three days of PRIDE Periods. 
 
Students involved in extracurricular activities must serve PRIDE Period before they can attend 
practices or extracurricular activities.  Students must also serve PRIDE Period before making up 
remediation hours. 

 
 

-------------------------------------------------------------------------------------------------------------------- 
 
 
I have read the above and understand the PRIDE Program expectations:   
 
 
 

Parent Signature/Date 
 
 
I have read the above and understand the PRIDE Program expectations: 
 
 

 
Student Signature/Date 



P.R.I.D.E. 
Personal Responsibility In Daily Efforts

Stamp 
Sheets

2019 - 2020

24



Week of: Mon Tues Wed Thurs Fri

7/15 - 7/19 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Week of: Mon Tues Wed Thurs Fri

7/22 - 7/26 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Rincon Vista Roadrunners         PRIDE Stamp Card

Student Name (Write in pen) July

25



Week of: Mon Tues Wed Thurs Fri

7/29 - 8/2 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Week of: Mon Tues Wed Thurs Fri

8/5 - 8/9 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

July/August

Rincon Vista Roadrunners         PRIDE Stamp Card

N
o
 S

ch
o
o
l

26

Student Name (Write in pen)



Week of: Mon Tues Wed Thurs Fri

8/12 - 8/16 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Week of: Mon Tues Wed Thurs Fri

8/19 - 8/23 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

August

Rincon Vista Roadrunners         PRIDE Stamp Card

27

Student Name (Write in pen)



Week of: Mon Tues Wed Thurs Fri

8/26 - 8/30 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Week of: Mon Tues Wed Thurs Fri

9/2 - 9/6 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

August/September

Rincon Vista Roadrunners         PRIDE Stamp Card

N
o
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ch
o
o
l
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Student Name (Write in pen)



Week of: Mon Tues Wed Thurs Fri

9/9 -9/13 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Week of: Mon Tues Wed Thurs Fri

9/16 - 9/20 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

September

Rincon Vista Roadrunners         PRIDE Stamp Card

29

Student Name (Write in pen)

Conferences



Week of: Mon Tues Wed Thurs Fri

10/14 - 10/18 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Week of: Mon Tues Wed Thurs Fri

10/21 - 10/25 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

October

Rincon Vista Roadrunners         PRIDE Stamp Card

30

Student Name (Write in pen)



Week of: Mon Tues Wed Thurs Fri

10/28 - 11/1 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Week of: Mon Tues Wed Thurs Fri

11/4 - 11/8 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

October/November

Rincon Vista Roadrunners         PRIDE Stamp Card

31

Student Name (Write in pen)



Week of: Mon Tues Wed Thurs Fri

11/11 - 11/15 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

November

Rincon Vista Roadrunners         PRIDE Stamp Card

32

Student Name (Write in pen)

Week of: Mon Tues Wed Thurs Fri

11/18 - 11/22 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

N
o
 S

ch
o
o
l



Week of: Mon Tues Wed Thurs Fri

12/2 - 12/6 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

November/December

33

Student Name (Write in pen)

Week of: Mon Tues Wed Thurs Fri

11/25 - 11/29 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

N
o
 S

ch
o
o

l

Rincon Vista Roadrunners         PRIDE Stamp Card
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Week of: Mon Tues Wed Thurs Fri

12/9 - 12/13 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

December

34

Student Name (Write in pen)

Week of: Mon Tues Wed Thurs Fri

12/16 - 12/20 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Rincon Vista Roadrunners         PRIDE Stamp Card



Week of: Mon Tues Wed Thurs Fri

1/6 - 1/10 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Week of: Mon Tues Wed Thurs Fri

1/13 - 1/17 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

January

Rincon Vista Roadrunners         PRIDE Stamp Card

35

Student Name (Write in pen)



Week of: Mon Tues Wed Thurs Fri

1/20 - 1/24 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Week of: Mon Tues Wed Thurs Fri

1/27 - 1/31 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

January

Rincon Vista Roadrunners         PRIDE Stamp Card

36

Student Name (Write in pen)

N
o
 S

ch
o
o

l



Week of: Mon Tues Wed Thurs Fri

2/3 - 2/6 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Week of: Mon Tues Wed Thurs Fri

2/10 - 2/14 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

February

Rincon Vista Roadrunners         PRIDE Stamp Card

37

Student Name (Write in pen)

Conferences

Vail Pride Day 
tomorrow!



Week of: Mon Tues Wed Thurs Fri

2/17 - 2/21 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Week of: Mon Tues Wed Thurs Fri

2/24 - 2/28 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

February

Rincon Vista Roadrunners         PRIDE Stamp Card
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Student Name (Write in pen)

N
o
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o
o
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N
o
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o
o
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Week of: Mon Tues Wed Thurs Fri

3/2 - 3/6 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

March

Rincon Vista Roadrunners         PRIDE Stamp Card

39

Student Name (Write in pen)

Week of: Mon Tues Wed Thurs Fri

3/23 - 3/27 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E



Week of: Mon Tues Wed Thurs Fri

3/30 - 4/3 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

March/AprilStudent Name (Write in pen)

Mon Tues Wed Thurs Fri

Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Rincon Vista Roadrunners         PRIDE Stamp 

40

Week of:

4/6 - 4/10

N
o

 S
ch

o
o

l



Week of: Mon Tues Wed Thurs Fri

4/20 - 4/24 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Rincon Vista Roadrunners         PRIDE Stamp Card

41

Student Name (Write in pen)

Week of: Mon Tues Wed Thurs Fri

4/13 - 4/17 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

April



Week of: Mon Tues Wed Thurs Fri

4/27 - 5/1 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Week of: Mon Tues Wed Thurs Fri

5/4 - 5/8 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

April / May

Rincon Vista Roadrunners         PRIDE Stamp Card

42

Student Name (Write in pen)



Week of: Mon Tues Wed Thurs Fri

5/11 - 5/15 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

May

43

Student Name (Write in pen)

Week of: Mon Tues Wed Thurs Fri

5/18 - 5/22 Y N Y N Y N Y N Y N

Lang. 
Arts

Math

Sci

Soc. 
Stud.

Spec.

R/E

Rincon Vista Roadrunners         PRIDE Stamp Card

Last Day of 
School.  See you 

next year!



Participating Actively in Student Success  
Quarter 1

Language Arts Objective Formative 
Score

Re-test
Needed

Re-test 
Score 

Math Objective Formative 
Score

Re-test
Needed

Re-test 
Score 

This is your personal tracking form.  This form will be used to  help you identify which 
formatives you need help on.  This will also be a guide, so when you attend tutoring you 
know exactly what is needed.



Participating Actively in Student Success  
Quarter 1

Week of 
the Quarter

Math Language 
Arts

Social 
Studies

Science Parent 
Signature

1

2

3

4

5

6

7

8

9

Absences

Tardies

PRIDE

This is your personal tracking form.  This form will be used to  help you identify which 
formatives you need help on.  This will also be a guide, so when you attend tutoring you 
know exactly what is needed.



Participating Actively in Student Success  
Quarter 2

Language Arts Objective Formative 
Score

Re-test
Needed

Re-test 
Score 

Math Objective Formative 
Score

Re-test
Needed

Re-test 
Score 

This is your  personal tracking form.  This form will be used to  help you identify which 
formatives you need help on.  This will also be a guide, so when you attend tutoring you 
know exactly what is needed.



Participating Actively in Student Success  
Quarter 2

Week of 
the Quarter

Math Language 
Arts

Social 
Studies

Science Parent 
Signature

1

2

3

4

5

6

7

8

9

Absences

Tardies

PRIDE

This is your  personal tracking form.  This form will be used to  help you identify which 
formatives you need help on.  This will also be a guide, so when you attend tutoring you 
know exactly what is needed.

Remediation 
Hours Owed

Math Lang 
Arts

Social 
Studies

Science Read
BM

Math
BM

Absences

 



Participating Actively in Student Success  
Quarter 3

Language Arts Objective Formative 
Score

Re-test
Needed

Re-test 
Score 

Math Objective Formative 
Score

Re-test
Needed

Re-test 
Score 

This is your  personal tracking form.  This form will be used to  help you identify which 
formatives you need help on.  This will also be a guide, so when you attend tutoring you 
know exactly what is needed.



Participating Actively in Student Success  
Quarter 3

This is your  personal tracking form.  This form will be used to  help you identify which 
formatives you need help on.  This will also be a guide, so when you attend tutoring you 
know exactly what is needed.

Remediation 
Hours Owed

Math Lang 
Arts

Social 
Studies

Science Read
BM

Math
BM

Absences

From
Quarter 3

Week of 
the Quarter

Math Language 
Arts

Social 
Studies

Science Parent 
Signature

1

2

3

4

5

6

7

8

9

Absences

Tardies

PRIDE



Participating Actively in Student Success  
Quarter 4

Language Arts Objective Formative 
Score

Re-test
Needed

Re-test 
Score 

Math Objective Formative 
Score

Re-test
Needed

Re-test 
Score 

This is your  personal tracking form.  This form will be used to  help you identify which 
formatives you need help on.  This will also be a guide, so when you attend tutoring you 
know exactly what is needed.



Participating Actively in Student Success  
Quarter 4

This is your  personal tracking form.  This form will be used to  help you identify which 
formatives you need help on.  This will also be a guide, so when you attend tutoring you 
know exactly what is needed.

Week of 
the Quarter

Math Language 
Arts

Social 
Studies

Science Parent 
Signature

1

2

3

4

5

6

7

8

9

Absences

Tardies

PRIDE

Remediation 
Hours Owed

Math Lang 
Arts

Social 
Studies

Science Read
BM

Math
BM

Absences

From 
Quarter 3

From
Quarter 4
Summer 
School 
Needed


